GRCC Faculty Sabbatical Scoring Rubric

2009-10 Academic Year – Draft Document
Name of Applicant ____________________________________

( Fall 2009                 ( Winter 2010               (  Fall 2009/Winter 2010
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1.  
Leave clearly supports the Mission

Leave lacks evidence of supporting

Vision, and Ends of the College
the Mission, Vision and Ends of the College

9 
  8 
    7 
     6 
     5 
     4 
      3 
      2 
        1

2.
Plan of work will greatly


Plan of work does not significantly

benefit students, educational 


benefit students, educational

             programs or staff/colleagues 


programs or staff/colleagues
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3.
Plan of work will greatly enhance 

Plan of work suggests little which

applicant’s background and improve 

would enhance applicant’s

professional competence 


background or improve professional

competence
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4.
Plan of work relates significantly 

Plan of work does not relate

to applicant’s professional assignment 

significantly to applicant’s

professional assignment
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5.


Proposed objectives are significantly 

Proposed objectives are

delineated and appropriate to the
             inadequately delineated and

project 





inappropriate to the project
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6.
Proposed time line and activities in plan of 
Proposed time line and activities

work are spelled out and appropriate to 
in plan of work are not spelled out and

the project 
are not appropriate to the project
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7.
Proposed evidence of completion is clearly 
Proposed evidence of completion is not

delineated, matches objectives, and 

adequately delineated, does not

appropriate to the project 


match objectives, and is not appropriate

to the project
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8.
Scope of activities and intent of 


Scope of activities and intent of

plan of work highly proportionate 

plan of work not in proportion

to length of leave 



(too little, too much) to length

of leave
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9.
Strong reflection of performance in all

Minimal reflection of performance in


five roles of a faculty member


all five roles of a faculty member

9 
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     5 
     4 
      3 
      2 
        1

10.
High overall impression, i.e., 


Low overall impression, i.e.,

professionalism, thoroughness, 


lacking in professionalism,

commitment, completeness, effort 

thoroughness, commitment,

completeness, effort

_________Proposal Total Points 

Sabbatical Leave Committee Recommendation:

Should This Proposal Be Considered For Ranking?

Yes ______ 

No_____

Sabbatical Leave Evaluator:____________________________

Date__________________
