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Department Information 

 

Annual Updates 

 

Review & Documentation: 

 
2013-2014 Goals 

1. Graduation completion rates (150%) for the AD program will remain at or above 70%, 
PN program completion rates will reach 60%.  To aid in meeting this goal, the 
department will identify one new intervention/action (including evaluation of such) with 
the intention of improving PN attrition.  Continue to study and analyze existing and/or 
potential barriers and patterns in unsuccessful students, using admissions information, 
student survey, and instructor feedback and course/curriculum trends (i.e. NUR 101 
grades).  Student success will also be evaluated to identify trends in successful students, 
support systems, and appropriate interventions.  
 
Goal Partially Met – While ADN Program completion rates reached 70% or above, PN 
completion rates saw little change, consistently coming in below 60%.  Although efforts 
aimed at improving these numbers need to be implemented, it should be noted that 
while completion rates remain below 60% for PN students, the actual graduation rate of 
this group is indeed higher, indicating that PN students take longer to complete the 
program for a variety of reasons.  
 

2. Identify plan of action related to the math component on the HESI entrance exam – 
should this requirement remain in place?  Determine an appropriate response to 
student performance on Math/Dosage Calculation questions throughout program, 
including exit NCLEX practice exam, as well as on actual exam.  This goal will also 
correspond to the data collected and analyzed related to our overall Assessment of 
Student Learning.  Re-evaluate the goal of 95% performance level; is this appropriate 
and is there rationale to support this number? 
 
Goal in Progress – While 100% performance level would be ideal, given that 80% is 
considered passing for all other aspects of a course and its corresponding quizzes, tests, 
and/or exams, realistically, then, the goal of 95% on Math/Dosage Calculation questions 
is likely too high.  In addition, admission requirements that include only satisfactory 
performance in a high school algebra class create cohorts of students with a broad 
range of levels and abilities in math.  At this time, data illustrates that instructors use 
different techniques to teach math, and even this varies at different levels.  In addition, 
while dosage calculation questions are included in nearly all course tests and at 
increasing difficulty that corresponds to the level in the program, not all courses teach 
dosage calculation or identify the types of questions that students should expect to 
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answer in a given course.  Despite data requests related to HESI scores and student 
performance made in Fall 2013, IRP was unable to respond with data until late Spring 
2014.  While this data will be helpful in planning a course of action for the future, it has 
yet to be fully evaluated and discussed with faculty and thus this goal remains unmet, 
but “in progress”.  
 

3. The nursing department (faculty) will follow the proposed Curriculum Revision Time Line 
(including collecting, examining and integrating all contextual data that is likely to 
influence our program, identifying a curriculum organization design, polices, and 
guidelines, as well as determining the foundational content, concepts and course 
sequence).  (See attached Curriculum Revision Time Line). 
 
Goal Met – The nursing department continues to follow the Curriculum Timeline and 
much work has been completed to date as per diagram below.  Additional work towards 
the end of the academic year included a unanimous vote to adopt a Concept Based 
Curriculum Approach.  In addition, the identification of a textbook to guide the selection 
of the Major Concepts which took place at the 2nd Faculty Retreat in April.  
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4. Nursing Simulation Lab Faculty Coordinator fulltime tenure position will be posted and 
filled by a qualified applicant.  At least 2 new simulation scenarios/exercises will be 
developed and implemented with objectives that address course outcomes, as well as 
QSEN recommendations (Quality & Safety Education for Nurses). 
 
Goal Not Met – The Nursing Simulation Lab Faculty Coordinator was not posted as 
expected, and thus the position went unfilled for the 2013-2014 academic year.   
 

5. The nursing department will develop an articulation agreement with at least 1 
additional RN to BSN program that is specific for graduates of GRCC’s nursing program.  
This effort will include supporting an agreement that enables students to work toward 
such requirements while our waitlist.   Further, the nursing department will seek 1-2 
additional methods for ensuring that students are informed of such opportunities.   
 
Goal met - GRCC completed additional Articulation Agreements with Eastern Michigan 
University and Chamberlain College of Nursing.   
 

6. The nursing department will develop a (better) process for serving students who 
request a mentor or whom faculty identify as someone who would benefit from a 
mentor.   
 
Goal Met – Some members of the nursing department faculty agreed to serve as 
student mentors as needed (though student request or need following readmission 
after appeal has been minimal).  

 
7. The nursing department will complete, and make available, a New Nursing Faculty / 

Adjunct Resource and Orientation Manual. 
 
Goal Met – A new online interactive Faculty Handbook was created as a Substantive 
Project and can be accessed at NURSING FACULTY HANDBOOK - 
http://www.livebinders.com/play/play/1231917 Access key: nursingfaculty  
 
Goals for 2014-2015 

1. Graduation completion rates (150%) for the AD program will remain at or above 
70%, PN program completion rates will reach 50-60%.  
 

2. Using data illustrating the correlation between HESI results in math and student 
performance overall, the department will make a decision regarding any necessary 
changes to the admissions testing requirements, including the total number of times 
permitted and within what timeframe.  

 

3. Nursing Simulation Lab Faculty Coordinator fulltime tenure position will be filled by a 
qualified applicant.   

http://www.livebinders.com/play/play/1231917


  AAAS/Certificate Programs     5 
 

4. Nursing Lab Tech position will be posted and filled by a qualified applicant.   
 

5. Newly Hired Nursing Faculty will be welcomed, mentored, and supported by all 
nursing faculty and staff, including program director.  New hires will be aware of 
available resources and opportunities.  A specific nursing faculty mentor will be 
identified for each new hire.  

 

6. The Nursing Department will communicate with students on the waitlists at least 2 
times per year to keep them abreast of program activities, as well as to encourage 
early participation in BSN opportunities. 
 

7. Continue work on Curriculum Revision as per timeline/calendar (next steps listed 
below) 

 Identify the foundational content, concepts, and abilities in the nursing 
courses.  

 Develop and sequence courses.  

 Plan curriculum evaluation 

 Design courses 
• Course title, purpose, and description 
• Course competencies 
• Teaching-learning strategies, lecture and clinical  
• Course content 
• Designing individual classes 

 Plan curriculum implementation 

 Implement new Curriculum 
(It is the intention that this curriculum revision will not only meet current nursing 
curriculum standards and trends, but will also aid in meeting other department goals 
as well.) 

 
Internal collaborations and partnerships  
 

The Nursing Department continued to collaborate with the Health Sciences Resource and 
Tutorial Lab in an effort to provide beginning level nursing students with the skills necessary to 
be successful in the first level courses (and beyond).  With input from the Nursing Programs 
Director, the Health Sciences Lab Coordinator, Jodie Boelens continued to offer a workshop for 
incoming nursing students called Nursing Jumpstart.  Given the positive student feedback as 
well as increased requests for participation, at this time we are working to determine dates for 
ensuring JumpStart can be offered prior to entry for each cohort of nursing students in the 
upcoming year.  In addition, Tutorial staff from the Biology department also assists in this 
workshop, as does the director and department secretary for a brief question and answer 
session.  Nursing Jumpstart provides students the opportunity to review previously learned 
content necessary for nursing school success, as well as strategies for studying and test taking.  
The Health Sciences Resource and Tutorial Lab also schedules regular study sessions for the first 
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level nursing students, again in an effort to support student success in the first level of both 
programs noting that success in the first level is highly correlated with overall success in either 
program.   

External collaborations and partnerships  
  

The Nursing Department continues to engage in numerous clinical partnerships including those 
in acute care (such as Spectrum Health, St. Mary’s, and Metro hospitals), sub-acute rehab and 
long term care (Spectrum Health Continuing Care, Clark, Pilgrim Manor, Porter Hills, Brookcrest, 
Holland Home, St Mary’s Sanctuary), as well as partnerships with a variety of community based 
sites (Red Cross, YMCA, United Methodist House, Food Pantry, Grand Rapids Public Schools, 
Gilda’s Club, Catherine’s Care Center, among others).  While some of these clinical partnerships 
were new to us, most of them were previously established.  As with any relationship, however, 
these require frequent communication to ensure clear understanding of each other’s role and 
to support standards aimed at patient safety.  
 
Another HRSA grant opportunity with GVSU and MCC for Disadvantaged RN to BSN student 
candidates was pursed for the upcoming year, however we were not selected to receive the 
grant at this time.  Additional work towards Articulation and improved RN to BSN transfer 
opportunities for GRCC students to go to GVSU continued and progress was made in terms of 
identifying an RN to BSN curriculum that correlated with GRCC graduates and their successful 
transfer to GVSU. 
 
New articulation agreements were signed this academic year with Eastern Michigan University 
and Chamberlain College of Nursing for additional RN to BSN opportunities. Partnerships also 
continue with Ferris and Davenport Universities with whom we also have written Articulation 
Agreements.  These agreements provide opportunities that ensure our students a smooth 
transition into a BSN program upon completion of their ADN.   
 

Departmental needs for support from other departments within the college 
 

The Department of Academic Support, specifically Jodie Boelens, and the Health Sciences 
Resource and Tutorial Lab, play a crucial role in the success of our students.  Many important 
opportunities exist for nursing students through the Health Lab including study groups, tutoring 
sessions, open skills practice labs, NCLEX practice testing, as well as a variety of other resources 
and general support, including the previously discussed Nursing Jumpstart. 
 
Given that technology is used in a variety of ways by the nursing department, the department is 
undoubtedly in need of support from both the IT and the DILT departments.  IT and DLIT are 
needed to support software used by the department (Unbound Medicine/Nursing Central, 
NLCEX software, etc.), as well as provide support for computerized testing.  In addition, these 
departments assist with technology that not only supports basic classroom and lecture needs 
(computer, projector), but ensures appropriate resources for Camtasia recordings, Skype, and 
Blackboard use as well.  Lastly, given the need to be in compliance with ADA Standards, both IT 
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and DLIT are needed to assist the nursing department to provide material that is accessible to 
all.    
 
The nursing program also relies on support from Counseling and Disability Support Services, as 
a number of our students seek counseling support and/or require special accommodations to 
support their success.  Thus, open communication and clear expectations from both, student 
and testing accommodations center are necessary to ensure appropriate opportunities and 
support to all students. 
 
Support is also needed from the Library and Learning Commons as their assistance and 
guidance for both student and faculty resources positively impacts the success of our program.  
The nursing department works closely with the Library, namely Nan Schichtel, who is not only 
an excellent resource, but whom also takes an active role in new nursing student orientation in 
an effort to better prepare students for entering the program.  
 
 

Program accreditation Updates 

Michigan Board of Nursing Approval September 2013 (This is an Annual Approval and is also correlated 
with ACEN, formerly NLNAC, Accreditation as well) 

NLNAC Re-Accreditation received in 2010 and approved through 2018.   
 

Description of departmental advising plan and outcomes 
 

Nursing Advising Days continue to be held approximately two days per month during the 
Academic Calendar year (Fall and Winter Semesters), averaging 3-5 students per month.  
Advising days are open sessions (no appointment needed) with a faculty member available for 
advising.  Both current and prospective students are welcome.  Information about Advising 
Days is made available to the counseling department and can be found on the Nursing 
programs website.  Most students report that they find information about Advising Days on the 
website.  This method for advising current and potential nursing students’ works appropriately, 
as faculty also continue to participate in informal advising throughout the year as needed.  The 
majority of students who participate in Advising Days are typically interested in learning more 
about the program, have questions about how to apply, or are interested in other available 
opportunities while on the waitlist, such as RN to BSN programs.  Given that the structure of 
our program requires students to follow a specific sequence of courses, it is not necessary to 
advise our students on what classes to take per se, as there is very little choice in selecting 
courses or their sequence once enrolled in the nursing program. 

 

Departmental professional development activities 
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Departmental Professional Development Activities this year focused on the major Curriculum 
Revision that is currently underway.  This included updating the department on changes related 
to our Accrediting bodies, including the shift from NLNAC to ACEN and the newly revised 
standards.  In addition, a tremendous amount of data and information was collected on both 
external and internal factors that influence nursing curriculum to ensure faculty were 
knowledgeable and up to date on things like current practice trends, policies, curriculum 
models, as well as others.  Much work was completed throughout the year, as well as during 
two, daylong Faculty Retreats which took place in December and April.  Aside from the 
overreaching efforts of curriculum revision, nursing faculty also participated in numerous 
professional development activities outside of the department.   

 
Student Awards 
 

Several students received scholarships for the 2013-2014 academic year, including scholarships 
from the Michigan Board of Nursing and the National Black Nurses Association.  One student 
received the Delta Pi Alpha Honors Recognition for her scholastic efforts and graduating in the 
top five percent of the graduating class.  Two nursing students were named finalists for the 
Arthur Andrews Award with one of these being named as the recipient.   In addition, several 
students were named to the Dean’s List, or the even more prestigious; President’s list during 
the 2013-2014 academic year.  A Community-Transcultural Nursing Clinical group, led by Sherry 
Knoppers was named a finalist in the 2014 Armen Awards; Service Learning and Innovative 
Competition.   
 
The AD and PN Clubs continue to offer support to students in preparing their respective Pinning 
Ceremonies.  It is exciting to report that club activity increased significantly this year.  This 
included organization of events such as a bone marrow drive, fundraising activities that 
partnered with local restaurants, and networking with other students.  Informal mentoring 
sessions have taken on a more deliberate approach with the club’s involvement and ultimately 
seek to help students anticipate and prepare for the heightened expectations of the next level. 
Such group mentoring sessions between the different levels in both programs continue to 
garner positive feedback from students, and provide both a social and mentoring environment. 

 
 
Other department updates 

 
With the support of Carolyn Morrison, the Nursing Department organized the RN to BSN Fair in 
February 2014 for all nursing students including those on the waiting lists.  Over 100 students 
attended this opportunity to meet with representatives from 5 area schools that we work 
closely with.  While feedback from students was positive, even more satisfying were the 
overwhelmingly positive comments regarding our students from the schools in attendance. 
 
In response to student feedback related to inconsistencies in grading that significantly impacts 
final grades, the Nursing Department voted to implement a grading scale that utilizes plusses 
and minuses.   
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The Nursing Department completed the interview process for two new full-time faculty hires.  
In addition, after a second posting, the interview process is in progress for the Nursing 
Simulation Lab Faculty Coordinator.  Attempts to fill a full-time Psych position were 
unsuccessful dues to a lack of qualified candidates. 

 

Evaluation Questions: 

1. Were the department goals for this year successfully met?  Please explain. 
 
Overall, goals that were within the control of the nursing department were met or 
remain in progress and will otherwise continue as 2014-2015 goals.  The goal around 
increasing PN student completion rates, however, continues to evade us and will require 
more diligent efforts.   
 

2. Is the Advising Plan working well? What have the outcomes been for student advising? 
 
Students entering or in the nursing program follow a strict program of study with a pre-
determined sequence of courses.  Enrollment in such courses is done by the nursing 
department and not individually by students.  Questions in advising days focus mainly 
on the correct steps for getting into the program.  Given that the nursing program has 
several articulation agreements in place and encourages graduates to pursue their BSN, 
many students also use advising days to gain information related to such programs and 
indeed enrolling in BSN programs upon completion of the ADN at GRCC.  

 

Action Needed 

Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 

Annual Goals Yes  
External Collaborations & Partnerships  No 
Internal Collaborations & Partnerships  No 
Accreditation  No 
Departmental Advising  No 

 

Faculty & Staff 
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Faculty & Staff Annual Updates 

Review & Documentation: 

Faculty Credentials & Certifications  

Faculty Data  

Arnswald Laurie Faculty Nursing Program Doctorate  

Bates Deborah Adjunct Nursing Program Master's  

Beute Cora Faculty Nursing Program Master's CNE 

Bowles Margaret Adjunct Nursing Program Doctorate  

Burns Marie Faculty Nursing Program Master's CNE 

Clark Cheryl Adjunct Nursing Program Master's  

Crane Jill Adjunct Nursing Program Master’s  

Cutler Cheryl Adjunct Nursing Program Bachelor’s  

Empie Patricia Faculty Nursing Program Master's  

Grossman Nancy Adjunct Nursing Program Master's  

Hamersma Glenes Faculty Nursing Program Master's  

Knoppers Sherry Faculty Nursing Program Doctorate  

Levi Carolyn Faculty Nursing Program Master's  

Lochan Jeanette Faculty Nursing Program Master's  

Meyers Victoria Faculty Nursing Program Master's  

Miller Kathleen Adjunct Nursing Program Master's  

Moody Laura Faculty Nursing Program Master's  

Olszewski Michelle Faculty Nursing Program Master's  

Owen Linda Adjunct Nursing Program Master's  

Ramer Kay Faculty Nursing Program Doctorate  

Richter Michelle Faculty Nursing Program Master's  

Robles Debra Adjunct Nursing Program Bachelor's  

Schutter Jonathon Adjunct Nursing Program Bachelor's  

Shuart Angela Faculty Nursing Program Master's  

Smidt Marilyn Adjunct Nursing Program Master’s  

Smith Jennifer Adjunct Nursing Program Bachelor's  

*Stanfield Karen *Faculty Nursing Program Master's *Lab Tech 

Stuart Ellen Adjunct Nursing Program Master's  

Sturgeon Krista Adjunct Nursing Program Master's  

Veltkamp Debra Faculty Nursing Program Master's CNE 
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Westrate Elizabeth Adjunct Nursing Program Master's  

Workman Sara Adjunct Nursing Program Master's  

Zollman Sammye Faculty Nursing Program Master's CNE 

Zuidgeest-Craft Dawn Faculty Nursing Program Master's  

 

% FT/PT Ratio 

Full-time Faculty = 50%    

Part-time Faculty = 50% 

Professional Development Activities 
 

Faculty participated in countless professional development activities throughout the year.  
These included opportunities such as ILO Competency Workshops, FPE and Portfolio Training 
sessions, and Active Shooter Response training which were offered through GRCC.  In addition 
the following faculty participated in training this Fall 2013, and are Certified Classroom 
Observers; Laurie Arnswald, Shelly Richter, Carolyn Levi, Laura Moody, Michelle Olszewski, 
Sammye Zollman, Deb Veltkamp, Kay Ramer and Marie Burns.  Faculty who attended training, 
and are thus qualify to participate on Interview Screening Committee’s include Michelle 
Olszewski, Carolyn Levi, Carolyn Morrison, Shelly Richter, Deb Veltkamp, Sherry Knoppers, Kay 
Ramer, and Laurie Arnswald.  
 
Additional Faculty Professional Development;  
 
May 2013 –National Black Nurses Association Annual Scholarship & Gala (Laura Moody) 
 
June 2013 – Concept Based Curriculum, Initial Results; Elmhurst, IL (Kay Ramer, Laurie 
Arnswald), AWHONN Annual Conference (Carolyn Levi), Teaching in the Digital the Classroom 
Course; GVSU (Cora Beute, Shelly Richter, & Glenie Hamersma) 
 
July 2013 – Bootcamp for Nurse Educators, Albuquerque, NM (Kay Ramer, Laurie Arnswald) 
 
September 2013 – NLN Annual Conference; Washington D.C. (Jeanette Lochan, Carolyn Levi, 
Laura Moody, Pat Empie) 
 
October 2013 – Strategies for Excellence in Healthcare Presentation, Grand Rapids, MI (Glenie 
Hamersma), Critical Thinking and Test Item Writing Conference; Grand Rapids, MI (Shelly 
Richter & Deb Veltkamp), Flipping the Classroom Conference; Livonia, MI (Deb Veltkamp, Marie 
Burns, & Michelle Olszewski), TRENDS in Occupational Studies Conference; Traverse City, MI 
(Shelly Richter, Sara Workman, Deb Veltkamp, Cora Beute, & Marie Burns) 
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January 2014 – Pharmacology of Infectious Diseases and Immunizations Presentation, Grand 
Rapids, MI (Glenie Hamersma), ACEN Nursing Education Site Visit; South Carolina (Deb 
Veltkamp), Elsevier Nursing Faculty Development Conference, Las Vegas, NV (Deb Veltkamp & 
Kay Ramer).  
 
March 2014 - MCNEA Conference Mt. Pleasant; Concept Based Curriculum (Nancy Grossman, 
Kay Ramer, Sammye Zollman, Angela Shuart, Shelly Richter, Vicki Meyers, Laurie Arnswald, Deb 
Bates, & Deb Veltkamp), Relationships + Resources = Result Course; Spring Arbor University 
(Shelly Richter & Glenie Hamersma) 
 
April 2014 – West Michigan Cancer Nursing Conference (Glenie Hamersma), Flipping the Class 
in Nursing Education; Indianapolis, IN (Laurie Arnswald) 
 

 
EOL/Release Time Work 
  

Perkins funded EOL work in the nursing department includes UPNDC, a project aimed at 
mentoring minority nursing students.  The project coordinator, Jeanette Lochan, has worked to 
create an environment for minority nursing students that support them in coping with the 
challenges that they experience and/or will face, being a minority in the nursing program and in 
the community.  While minority students undoubtedly encounter struggles similar to those 
experienced by their nonminority counterparts, minority students report additional challenges 
in building relationships and forming study groups while in school.  The minority mentoring 
program thus, provides an opportunity for these students to be paired up with a minority nurse 
mentor from the community, who often times, is also a graduate of GRCC’s nursing program.  
Pairing nursing students, who are otherwise identified as part of a minority group within the 
nursing program, to a mentor that they can closely relate to in terms of race, culture and/or 
gender, enables them to develop a relationship with an individual who overcame similar 
challenges and has been successful in their nursing career.  In addition to community mentor 
support, the project coordinator also plays an active role in mentoring students that need 
support on campus, as well as providing additional meetings for networking, group study and 
general guidance.  While not all minority students participate in UPNDC, those that do, provide 
positive feedback.  Despite such efforts and feedback however, the department has been 
unable to make a correlation between participation in UPNDC and student success and 
retention, or in relation to improved attrition rates.  While not the sole purpose for programs 
such as UPNDC, it was the intent that such improvements would ultimately be seen.  
Consideration for future work within UPNDC might focus on identifying specific content, 
courses, or program areas that minority students are challenged with and working with 
mentors to develop strategies to improve on such.  It is also important to consider factors that 
likely influence these results such as the percentage of minority students who participate, but 
also personal accountability of these students and their own follow up with mentors and 
attendance at meetings.  As stated above and per student feedback, although there are likely a 
variety of reasons why UPNDC has been unable to indirectly improve minority student success, 
students who do participate consistently provide positive feedback. 
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Release time/EOL work in the nursing department also supports the role of the Clinical 
Coordinator.  The Clinical Coordinator, Deb Veltkamp, plays an invaluable role in not only 
working closely with the Nursing Programs director, but with clinical coordinators from the 
many area nursing schools, as well.   The work by the clinical coordinator ensures that clinical 
sites are identified by their ability to meet course objectives, are scheduled in a way that 
supports the progression of our program, and are free from scheduling conflicts with other 
schools.  Given that all courses in the nursing program run year round, (three semesters, as 
opposed to following a two semester academic calendar), the Clinical Coordinator plays an 
important role in ensuring the continual progression of students through the program.   Deb 
works closely with students who have been unsuccessful in a course, staying in regular contact 
with them, and ensuring that their return to the program is done in a timely manner, and 
according to program policies.  It is important, that as an academic program, students are 
served in an efficient and organized manner.  Getting students back into the appropriate 
courses promotes student success and reduces attrition rates, thus supporting departmental 
goals, such as decreased student attrition and degree/certificate attainment.  Regular meetings 
between the Nursing Programs Director and the Clinical Coordinator further aid in monitoring 
cohort size and attrition, and ensure that an accurate number of course sections are available 
for student enrollment.  
 
 The Clinical Coordinator position and the UPNDC project ultimately align with the College of 
Workforce Development at GRCC, and clearly play a supportive role in the nursing 
department’s achievement of several Core Indicators, namely 1P1, 2P1, and 3P1.  Further, 
recent discussions between the Nursing Programs Director, the Clinical Coordinator, and the 
UPNDC project coordinator, have identified additional efforts that may ultimately improve 5P1 
and 5P2.  This includes intentionally enrolling minority students together, including 
underrepresented gender groups, in some instances.  Informal feedback of minority students 
feeling less supported by their peers, namely in the early levels, supports these actions and 
efforts to create increased comfort and group cohesion. 
 
Perkin’s Funded EOL was also granted this year to support the efforts of Laurie Arnswald and 
Kay Ramer who initially made up the Curriculum Steering Committee.  Early this fall, given the 
overwhelming amount of work involved, additional faculty support was requested and Vicki 
Meyers and Shelly Richter came on board to further solidify the efforts and build forward 
momentum that would not be hindered by the magnitude of the job that lay ahead.  Numerous 
meetings and countless hours were devoted to researching, surveying, analyzing, planning and 
ultimately presenting faculty with the findings of the Curriculum Leadership Team.  In addition 
to these efforts, the faculty as a whole have answered the call of this team throughout the year, 
further dedicating meetings and personal time to respond to questions, participate in group 
work, present their ideas as well as concerns, and ultimately vote on numerous proposals all in 
the name of Curriculum Revision.   As was previously described in the section under 
Departmental Goals, much progress has been made. 
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Faculty & Staff Accomplishments/Awards 
 

Sherry Knoppers and Dawn Zuidgueest-Craft participated in the Nursing Student Study Abroad 

in Costa Rica August 2013 (AD 248/258). 

Marie Burns presented at the annual TRENDS Conference in Traverse City, Michigan in October 
2013; Should you Consider “Flipping” Your classroom?  What Will Change for Your, Your 
Nursing, and/or Your Allied Health Students? 
 
Marie Burns presented at GRCC edX: Looking Inward, Looking Forward - Faculty Learning Day 
January 2014; “Flipping Your Classroom”. 
 
Angela Shuart and Deb Bates completed the Course for Online Teaching 
 

Faculty Development for Upcoming Year 
 

Faculty will continue work on Curriculum Revision as previously discussed and thus requests 
were made for Perkins funds to support efforts of the Curriculum Leadership team (Kay Ramer, 
Laurie Arnswald, and Victoria Meyers).   

Funding through Perkins was also requested for the continuation of support towards the work 
of the Clinical Coordinator for Fall, Winter and Spring semesters, and UPNDC for Fall and Winter 
semesters.  

Additional Perkins Funding was requested to support the following Professional Development 
activities (per faculty requests);  
NLN Annual Summit (Jeanette Lochan, Carolyn Levi, Cora Beute, Laura Moody)  
Elsevier Faculty Development Forum (Deb Veltkamp)  
Psychiatric Chair Summit (Laurie Arnswald) 
NAPNE Annual Nurse Educator Institute (Marie Burns)  
ACEN Self-Study Forum (Shelly Richter)  
MCNEA Annual Conference (4 attendees)  
 
To note, and as has been discussed with faculty, the Dean has shared with the Program Director 
that fewer Perkins Funded trips and activities will be awarded for the 2014-2015 academic year 
and thus, it should be expected that not all requests will be granted. 
 

Evaluation Questions: 

1. Can course assignments be made and scheduled based on the availability of credentialed 
faculty?   
 
Under most circumstances courses are assigned to credentialed faculty with little 
difficulty.  Challenges present themselves when adjunct faculty are needed in specialty 
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areas and the Nursing Department must obtain approval for hiring BSN prepared 
nursing instructors (instead of the desired MSN which meets the requirement of both 
GRCC and the ACEN).  In addition, a full load of courses running throughout the summer 
present challenges in that most full-time faculty are not required to teach in the 
summer.  While full-time faculty pick up numerous courses in the summer, it has proved 
difficult at times to find qualified adjunct faculty to teach remaining classes, especially 
during the second, 7 week session. 
 

2. Is the number of departmental faculty that are certified to teach online and through 
Academic Service Learning sufficient to achieve the curricular and delivery needs of the 
department? 
 
At this time and as according to the current curriculum, an adequate number of faculty 
are in place to teach Online and/or in the area of Academic Service Learning.  
  

3. Do the number and ratio of Full-time/Adjunct faculty support the goals of the 
department?  
 
At this time, and until further curriculum revision is underway, the current Full-time and 
Adjunct Faculty are able to meet the needs of the department in terms of course 
assignments.  The challenges come with the ability of faculty to find additional time and 
energy to devote specifically to departmental work and professional development.   
 

4. Is the professional development faculty and staff are receiving sufficient for them to 
maintain currency in their field and area(s) of expertise?   
 
Nursing faculty have numerous opportunities to select from in obtaining the required 
professional development and/or CEU’s, including both within and outside of GRCC. 
 

5. Are additional faculty or faculty development resources needed to support the goals of 
the department over the next four years? 
 
As the new curriculum evolves and the desire to develop or expand into additional 
course options, the nursing department will need both financial and administrative 
support to carry out such efforts.  For example, curriculum experts specific to nursing 
education and Concept Based Curriculum, as well as support for the development and 
implementation of a new curriculum.  
 
In addition, the department will need support developing, implementing, evaluating and 
ultimately maintaining strategies that will lead to improvements in attrition rates, 
namely those of the PN program.   
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Action Needed 

Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 

 

Faculty credentialing  No 
Faculty online certification  No 
Academic Service Learning  No 
Ratio Fulltime/Adjunct faculty  No 
Faculty professional development  No 
Resources Yes  
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Nursing, ADN 

Mission/Purpose, Target Audience & Admissions/Pre-Requisite Skills 

   

Mission/Purpose 

Review & Documentation: 

As part of work around a full curriculum revision for the Associate Degree and Practical Nursing 

Programs, the Nursing Department updated the Mission statement and developed a Vision statement as 

well, during the 2013-2014 academic year.  Efforts were made to ensure that these statements not only 

correlate with that of GRCC, but also corresponded to the numerous institutions with which we partner 

for clinical work. 

Nursing Department Mission Statement (11/2010): 

The Nursing Department at GRCC provides individuals with learning opportunities that enable them to 

attain licensure as a Registered Nurse or Practical Nurse, and empowers them to succeed in a changing 

healthcare environment. 

GRCC Mission Statement: 

GRCC is an open access college that prepares individuals to attain their goals and contribute to the 

community. 

Newly Updated and Adopted Mission Statement for Nursing Department:  

The Nursing Department at GRCC prepares individuals to attain licensure and contribute to the health of 

the community. 

GRCC Vision Statement: 

As a college of distinction, GRCC inspires students to meet the needs of the community and the world. 

Newly Updated and Adopted Vision Statement for Nursing Department: 

The GRCC Nursing Programs inspire students to impact the evolving health care needs of the community 

and the world. 

Evaluation Question:  

Does the purpose/mission statement clearly identify why the program exists, and how it 
prepares students?  
 
As described above, the mission statement identifies why the program exists and how it 
prepares students for their role in the community. 
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Target Audience & Program Admission 

Review & Documentation: 

The Associate Degree Nursing program has clearly identified admission criteria and targets a 
specific audience who has expressed an interest in nursing as a career.  As part of the current 
curriculum revision and as part of evaluating performance and maintaining high scores on 
Michigan Board of Nursing Licensure Exams, the nursing department is in the process of 
determining the need for potential changes to admission requirements in an effort to better 
support student success and improve attrition rates.  As such, specified admission standards 
must also be considered based on requirements from the Accrediting bodies by which the 
programs are approved, including the Michigan Board of Nursing (MIBON) and the 
Accreditation Commission for Education in Nursing (ACEN). 

Eligibility for admission into the Associate Degree Nursing (ADN) program includes the 
following; Applicants must -  

1. Be high school graduates or have passed the high school equivalency GED (General 
Educational Development) Test.  Note: Candidates may apply for entry into the program 
beginning in the 2nd semester of their junior year in high school.  If such a student meets 
requirements 1-5, her/his name will be added to the wait list while still in high school.  The 
student will remain on the list, upon successful completion of high school with the minimum 
required GPA (see #2).  

2. Have a high school grade point average (GPA) of at least 2.5. 

3. Have completed one-year courses in high school algebra, biology and chemistry with “C-” or 
higher in each.  Suitable equivalent courses available at GRCC are MA098 or higher, BI101 or 
any biology with a lab, and CHM110. 

4. Have a negative 7-panel urine drug screen and complete the criminal background check 
process. Students will not be allowed to enter the program until cleared by GRCC police. This is 
a requirement of the Nursing Programs as clinical facilities are required to follow Michigan 
Public Acts 27, 28, and 29 of 2006. Without a clear criminal background, it is possible a student 
would not be allowed to participate in clinical activities and thus, be unable to complete the 
GRCC Nursing Programs. For additional information, refer to the Health Programs general 
information page. 

5. Score at least 75% on the HESI test (fee). This test assesses knowledge in reading, vocabulary, 
grammar, and math. 

Candidates may apply for entry into the program at the end of their junior year in high school. 
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To be eligible for graduation from the ADN program, students must earn a minimum cumulative 
grade point average of 2.0 in the prescribed ADN curriculum, and an 80% in each nursing 
course. All Biology courses must be successfully completed within two attempts with a grade of 
“C-” or higher. Life science courses must have been completed within eight years of 
graduation/completion of the specific Health program at GRCC. 
 
Despite relatively strict admission standards, the Associate Degree Nursing Program continues to attract 

qualified applicants as is evidenced by the lengthy wait list for a seat in nursing courses.  Although 
minority students find success in both programs, the ratio of minority to nonminority students 
enrolled in nursing at GRCC falls below that of our neighboring community and population.  
Despite efforts such as a minority mentoring program (UPNDC) within the nursing department, 
the department has been unable to consistently impact these percentages, though the 
department continues to discuss potential strategies and recruitment efforts.   As noted, 
diversity exists among both our currently enrolled students, as well within the applicant pool, 
the current composition of students does not meet the parameters related to participation 
and/or completion in Nontraditional fields.  Given the lengthy history that illustrates nursing as 
a primarily female oriented profession, increasing the number of males in this field continues to 
prove challenging.  As opportunities for advanced nursing degrees and professional careers 
with salaries comparable to other health care related fields increase, it is the hope of this 
program that such opportunities will aid in diversifying the cohorts of students that are 
admitted to nursing school at GRCC.  Additional strategies for recruiting and marketing to such 
populations should also be considered, as well as efforts to support and retain those students 
currently enrolled in the program. 

Evaluation Questions: 

 

1. Has the target audience for the program been identified? Is the program attracting 
and appropriately serving the target audience?   
 
GRCC’s Nursing Programs continue to attract a diverse population of students from both 
in and outside of the district. 
 
2. Does the program composition (demographics) reflect the defined target 
population(s)? Why or why not?  
 
As noted above, while the population of the students currently enrolled in the nursing 
programs is diverse, it does not yet match that of our neighboring community.   
Similarly, given the nearly 200 year history of nursing as a female dominated field, the 
program sees challenges not unlike those of other programs in trying to increase the 
number of male students.   
 
3. If there are admissions criteria, academic standards, or assessment requirements for 
the program, are they appropriate and do they facilitate program and student success 
(based on your review of external data and course success data)?  
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As noted above, admission criteria for the nursing programs are being re-evaluated as 
part of the curriculum revision.  As of recent, the ADN program averages yearly program 
completion rates consistently at or above the desired 70%.  To note, completion rates 
are reported as students completing the program within 150% of the program length, as 
is a required measure for the programs accreditation.  However, overall graduation 
rates are higher with some students taking more than 150% of the program length for 
completion.  In addition, students consistently perform above state and national norms 
on the state licensure exam, further meeting program goals set at 90% pass rates on 
first time NCLEX test takers.  Examination of course success data supports these 
outcomes as well as our current admission requirements.  However, given the potential 
changes in curriculum, the desire to create seamless transitions for students to 
articulate into BSN programs, as well as the increased passing standard for NLCEX-RN, as 
noted, current admission standards are currently being evaluated.  
 
4. Are changes to the admissions or waitlist processes needed?   
 
It is anticipated that some changes are likely to occur it the near future, namely related 
to admission requirements and changes to the Michigan Transfer Agreement.  Given 
that C- will no longer be accepted for course transfers in or out of GRCC, the nursing 
department is evaluating the current practice of accepting such grades if they will 
ultimately not be accepted in transferring to BSN programs as is the desire of the 
majority of our students and is stipulation of many local employers. 
 

Action Needed 
Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 

Mission/Purpose  No 
Target Audience  No 
Program Admissions Yes  

Program Data 

Program Enrollment & Student Progress  

Review & Documentation:  

 
New Student Enrollment  
 
Student enrollment into the Nursing Programs is restricted in some regards by the 

number of seats approved by the Michigan Board of Nursing (and no data is reported for New 
Student Enrollment in Nursing at this time).  As has been the case for many years, GRCC admits 
3 cohorts of 36 students to the Associate Degree Nursing Program every year with admissions 
taking place in August, January, and May.  While the waitlist has varied slightly over the years, 
the wait time has consistently remained between 3 - 4+ years.  (Currently there are 
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approximately 430 students on the ADN wait list and approximately 40 students on the 
Advanced Standing list.)   

 

New Student Enrollment by Program, Fall 2009 to Fall 2013   

Plan Description 
2009 2010 2011 2012 2013 

Diff 
2009 - 
2013 

% Diff 
2009 - 
2013 

361 & 
369 

Associate Deg Nursing N/A N/A N/A N/A N/A N/A N/A 

371-
378 

Practical Nursing, Cert N/A N/A N/A N/A N/A N/A N/A 

         

Total Workforce Development 1097 1273 1198 1170 1100 3 0% 

 
Total Student Enrollment 
 

Total student enrollment in the Nursing Programs has been overall consistent from 2009 to 
2013.  2009’s slightly  higher number of total AD students was likely the result of the final 
phasing out of an older curriculum and thus the student population at that time contained 
some additional students who were still finishing up the curriculum with which they began.  
However, to consider, if indeed the ADN program admits a total of 108 students per year (36 
students x 3 admissions) to a 2 year program, then it would be appropriate that we seek to 
increase these total numbers from the 170’s to upwards of 190’s as an eventual goal. 

 

Enrollment by Program, Fall 2009 to Fall 2013 

Plan Description 

2009 2010 2011 2012 2013 

361 & 369 Associate Deg Nursing 196 179 174 171 175 

371-378 Practical Nursing, Cert 104 105 108 98 63 

   
Total Workforce Development 6,950 7,530 7,202 7,094 6,876 

 
Student Progress 
 

The overall progress of ADN students in looking from the perspective of a one year progress 
measure is satisfactory.  In evaluation of the fall 2013 status of ADN students that began the 
program in 2012-2013, the retention/graduation rate for this group is at 92%.  In terms of 
progression standards as per this analysis, 92% is considered successful.  However to note, in 
further analysis and for future consideration, this was a simple look at one cohort and one 
moment in time and more data should be considered for a more thorough analysis of student 
progress.  (For example, without an exact date of when this data was collected, it is difficult to 
know if the actual graduation rates may have been higher than reported here if the data had 
been collected prior to completion date of the last course in the program).  In addition, student 
progress may be measured differently for different purposes and must also be taken into 
consideration, such as students who have ultimately succeed in a course, but opt to stop out for 
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personal reasons.  Given the largely nontraditional make-up of the nursing students at GRCC, 
one must consider a variety of factors that likely influence student progression. 

 
  

Plan 
Code Description 

N 
Students Graduated 

Graduated/ 
Transfered Transfered 

Still 
Here 

Left 
Ed 

Grad/Transfer/ 
Still Here 

361 & 
369 

Associate Deg Nursing          233  27% 6% 0% 58% 8% 92% 

371-
378 

Practical Nursing, Cert          120  45% 1% 3% 22% 30% 70% 

Total Workforce Development      9,315  7% 1% 10% 45% 38% 62% 

 

 

Academic Year 

Plan Description 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

2012-
2013 

361 & 369 Associate Deg Nursing 97 87 93 82 78 

371-378 Practical Nursing, Cert 59 38 43 31 64 

Total Workforce Development 741 785 852 769 799 

 
Evaluation Questions:  

1. Is the program consistently attracting new students?  
 
The Nursing Programs consistently attract new students as evidenced by the waitlist 
that has persisted for numerous years.  Although GRCC Nursing Programs have strict 
admission and program standards, unlike many nursing programs they have avoided 
using a selective admissions process which relies extensively on grade point and 
ultimately eliminates the opportunity for many individuals to become nurses.  In 
addition, the low cost of tuition in comparison to the cost per credit of four year 
institutions makes GRCC a great value and thus remains highly sought after by students. 
 
2. Is the enrollment trend meeting established targets, ensuring program viability? If 
targets for enrollment have not been established, what should they be? What could be 
done to increase enrollment (if this is found to be necessary)?  
 
Although specific enrollment goals have not been set by the nursing program 
independently, enrollment numbers are established as part of the Michigan Board of 
Nursing and the number of seats given to GRCC’s Nursing Programs.  This number limits 
the ability of GRCC to increase admission numbers, however other angles or strategies 
could be explored that could provide additional opportunities for students, while 
potentially increasing overall enrollment.  For example, the nursing programs might 
consider offering elective courses for students interested in a specialty area (i.e. 
nutrition, advanced EKG interpretation, IV management for Practical Nurses).  The 
department might also consider working with community practice partners by 
developing courses aimed at newer healthcare trends or improving staff performance.  
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Partnering with other departments at GRCC, such as collaborating with Computer 
Applications to create a nursing course related to computerized documentation, or a 
healthy lifestyle course in combination with both Exercise Science and Culinary Arts.  
Though overall time consuming to develop, such collaborative efforts could yield 
positive results for all involved. 
 
3. Do students appear to be progressing through the program well? Are there concerns 
in this area?    
 
Based on current data, students are overall progressing appropriately through the ADN 
program, though a more detailed analysis of each course over a period of time would 
likely be more beneficial in answering this question.  To note, the current curriculum 
revision is addressing this question as well, and is seeking to improve in areas where 
gaps or weaknesses are noted using a more detailed look at each course and student 
performance.  Lastly, one area that has been noted based on previously tracked data 
and noted trends is the correlation between student performance in first level courses 
and their ultimate success in the program.  Data illustrates that students unsuccessful in 
one or more classes in the first level (NUR 101/102/103) are unlikely to complete either 
nursing program.  Efforts have been put forth to better prepare students at this level 
including thorough explanation and strategies for such in new nursing student 
orientation, as well as Nursing Jumpstart which is offered in collaboration with the 
Health Sciences and Tutorial Services).   
 
4. Is the yearly ratio of the number of students enrolled to the number of graduates 
appropriate given program goals? Why or why not?  
 
In looking at overall enrollment and graduation numbers since 2008-2009, while 
graduation numbers have declined for the ADN program, they essentially correspond 
with the slightly declining numbers in enrollment.  As noted previously, the phasing out 
of a previous curriculum can account for some of this decline, however agreeably the 
dip to 78 graduates for the 2012-2013 year was disappointing.  On a positive note, for 
the most recent academic year; 2013-2014, the number of ADN graduates has reached 
back into the 90’s, and currently sits at 91 graduates.   
 

Perkins Data  

Review & Documentation: 

 

Perkin’s Core Indicator’s, Associate Degree in Nursing 

  
CORE INDICATOR 

2008-2009 2009-2010 2011-2012 2012-2013 

State 
Goal 

GRCC 
Program 

State 
Goal 

GRCC 
Program 

State 
Goal 

GRCC 
Program 

State 
Goal 

GRCC 
Program 
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1P1:  % of CTE 
concentrators who 
passed technical skill 
assessments that are 
aligned with industry-
recognized standards, if 
available and 
appropriate, during the 
reporting year (that can 
be identified) 

85.25% 92.16% 85.25% 93.33% 91.08% 86.52% 92.00% 94.44% 

2P1:  % of CTE 
concentrators who 
received an industry-
recognized credential, 
a certificate, or a 
degree during the 
reporting year. 

28.25% 82.35% 28.25% 81.82% 26.93% 81.94% 29.00% 78.31% 

3P1:  % of CTE 
concentrators who 
remained enrolled in 
their original 
postsecondary 
institution or 
transferred to 
another 2- or 4-year 
postsecondary 
institution during the 
reporting year and 
who were enrolled in 
postsecondary 
education in the fall 
of the previous 
reporting year. 

60.25% 87.15% 60.25% 60.30% 70.00% 90.13% 71.00% 93.71% 

4P1:  % of CTE 
concentrators who 
were placed or 
retained in 
employment military 
service or 
apprenticeship 
programs in the 2nd 
quarter following the 
program year in 
which they left 
postsecondary 
education (i.e., 
unduplicated 
placement status for 
CTE concentrators 
who graduated by 
June 30, 2011 would 
be assessed between 
October 1, 2011 and 
December 31, 2011). 

43.25% 100.00% 43.25% 100.00% 70.00% 88.89% 71.00% 93.75% 

5P1:  % of CTE 
participants from 
underrepresented 
gender groups who 

16.75% 8.19% 16.75% 8.43% 23.62% 10.79% 23.70% 11.97% 
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participated in a 
program that leads to 
employment in 
nontraditional fields 
during the reporting 
year. 

5P2:  % of CTE 
concentrators from 
underrepresented 
gender groups who 
completed a program 
that leads to 
employment in 
nontraditional fields 
during the reporting 
year. 

13.25% 7.14% 13.25% 5.26% 20.65% 4.88% 20.70% 12.33% 

 
PERKINS: Student Participation in Nontraditional Fields  
5P1; as illustrated in the above table, GRCC’s Associate Degree Nursing Program has 
been challenged to meet identified state goals for the 5P1 Core Indicator.  While much 
of this is due to the 200+ year history of nursing as a predominately female career and 
will require a cultural shift to see numbers changes drastically, data indicate that the 
ADN program has seen continual increases in the number of males in nursing.  Thus 
although, the program has yet to meet the state goals for 5P1, we have demonstrated 
improvement with nearly a 4% increase over the last 4 years.  Lastly, while efforts to 
increase this number are being strategized, it is important to consider the lengthy wait 
list that exists for the ADN program, and thus results of any new efforts will take time to 
evolve. 
 
PERKINS: Credential, Certificate, or Degree Attainment  
2P1; as illustrated in the above table, GRCC’s Associate Degree Nursing Program 
consistently meets identified state goals for the 2P1 Core Indicator, with actual numbers 
far exceeding the state benchmarks.   
 
PERKINS: Student Completion in Nontraditional Fields  
5P2; as illustrated in the above table, GRCC’s Associate Degree Nursing Program has 
been challenged to meet identified state goals for the 5P2 Core Indicator.  While much 
of this is due to the 200+ year history of nursing as a predominately female career and 
will require a cultural shift to see numbers changes drastically, data indicates that the 
ADN program has seen continual increases in the number of males in nursing.  As a 
result of the increase in males in nursing and improvement to the 5P1 core indicator, 
the program can expect to see increases in the 5P2 indicator as well.  Although, the 
program has yet to meet the state goals for 5P2, after a few years of slight drops, the 
ADN demonstrated significant improvement with on over 5% increase from 4 years ago 
and a 7.5% jump from last year’s findings.  Lastly, and as noted with 5P1, while efforts to 
increase the 5P2 core indicator are being strategized, it is important to consider the 
lengthy wait list that exists for the ADN program, and thus results of any new efforts will 
take time to evolve. 
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PERKINS: Student Placement  
4P1; as illustrated in the above table, GRCC’s Associate Degree Nursing Program 
consistently meets identified state goals for the 4P1 Core Indicator, with actual numbers 
well above the state benchmarks.   
 
PERKINS: Student Retention and Transfer  
3P1; as illustrated in the above table, GRCC’s Associate Degree Nursing Program 
consistently meets identified state goals for the 3P1 Core Indicator, with actual numbers 
typically well above the state benchmarks.   
 
PERKINS: Technical  
1P1; as illustrated in the above table, GRCC’s Associate Degree Nursing Program 
consistently meets identified state goals for the 1P1 Core Indicator, with actual numbers 
above the increasingly high state benchmarks.  (Technical and Skills Attainment 
Indicators are summarized as one category in 1P1) 
 
PERKINS: Skills Attainment 
1P1; as illustrated in the above table, GRCC’s Associate Degree Nursing Program 
consistently meets identified state goals for the 1P1 Core Indicator, with actual numbers 
above the increasingly high state benchmarks.  (Technical and Skills Attainment 
Indicators are summarized as one category in 1P1) 
 

Evaluation Questions:  

1. To what extent are the targets for core program indicators (Student Participation in 
Nontraditional fields, Student Retention & Transfer, Credential, Certificate, Degree 
Attainment, Student Completion in non-traditional fields, Student Placement, Technical 
Skills Attainment) being met?  

As above, core indicators 1P1-4P1 are consistently being met, while core indicators 5P1 
and 2, involving participation and completion in nontraditional fields remain below state 
benchmarks.  As has been noted above and in previous reports, several factors influence 
these numbers and such is also the case with other nursing programs who report similar 
challenges.  While males continue to show interest in nursing, it has been difficult to 
achieve expected state levels for what is likely a variety of reasons including limited 
wage earnings, the public’s image and portrayal of nursing as a feminine career, as well 
as the wait lists and/or competitiveness of nursing program admissions.  I would also 
challenge those individuals who created such standards to which we are held 
accountable, to ask themselves if they have truly encouraged their own sons to become 
nurses, or protested against inappropriate depictions of men in nursing, such as that of 
Gaylord Focker, the relentlessly ridiculed male nurse in the movie Meet the Parents.  
Despite this somewhat unsettling public image, the nursing program has taken 
additional steps by implementing strategies to improve GRCC’s performance on 
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indicators related to underrepresented gender groups.  As noted in a previous section, a 
mentoring program does exist for minorities in nursing, which includes the male 
population.  Another action that we have recently taken to improve male comfort level 
and support their retention and progression through the program is to ensure that 
males are assigned together in some classes and /or clinical groups.  These efforts 
provide males, as an underrepresented gender group in the nursing program, more 
opportunity to network and build relationships with other males who share similar 
career interests. 

2. Are the various sub-populations meeting the targets at the same rate?  
 
Based on the data as reported, this question is difficult to answer, as differentiation was 
not based on the population reported and studied against Perkin’s Core Indicators.   A 
simple analysis of data obtained by the nursing programs director for purposes of this 
report demonstrates minimal, if any, differences between various populations and 
meeting expected core indicator outcomes.  While this includes gender, race, and age, 
further data collection and analysis would be appropriate if significant concerns exist. 

 
Course Data  

Review & Documentation: 

 

The following refers to information collected as part of the Course Data Analysis and can be 
viewed in more detail using the following Course Data table below, as well as the others that 
follow on the proceeding pages.  While this data is likely accurate in the letter grades awarded 
and reported here, the minimum grade requirement for successful completion of a nursing 
course is in error for some of the reported time frames.  Although 80% has been and remains 
the minimum passing standard for all nursing courses, in Summer semester 2010, letter grades 
and their corresponding percentages were adjusted to better reflect that grading scale used by 
most programs and departments at GRCC, as well as that of transferring institutions. (As of May 
2010, A=90-100%, B=80-89%).  Lastly, given that the nursing program consists of classes 
running throughout 3 semesters (Fall, Winter and Summer), it is important that all three 
sessions are included in data collection and analysis.  While it is believed that the data from 
Summer semesters were included in this table, it was difficult to determine to which academic 
year they were assigned.  Thus, while the data reported and summarized here is helpful, further 
analysis should be done for answering specific questions or more accurate reporting.   
 
Course Enrollment by Semester 
Overall enrollment in all nursing courses (NUR and AD) remains relatively consistent as 
illustrated in the Course Data Table.  Given the increasing level of difficulty and skill 
expectations increase with each level and with progression through the program, the slight dip 
in enrollment numbers can be expected.  Strategies for combating any dip in enrollment should 
be regularly discussed as well as possible causes and areas for improvement.  
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Course Success Rates 
As noted above, given the error in reporting related to the definition of success in nursing 
courses, summary of this area will be a bit more challenging.  While much data exists that is 
accurate, a more detailed look at success rates based on gender, age, race and Pell grant status 
were more difficult given that the detailed data for NUR 100/101/102/103 defines success as an 
A – C-, which is incorrect as of May 2010, when the minimum passing grade was changed to a 
B-.  Aside from such, the nursing department was able to collect some additional data to discuss 
here, however it does not include a breakdown of gender, race, age or Pell grant status.  All 
efforts were made to address the following questions using this and previously reported data.  
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II. Course Data 
 
A. Historical Course Enrollment and Success (Earned Grades* by Course, by Year) 
  

1. Summary 

Course 

2009 - 2010 Fall 2010 – Winter 2011 2011-2012 2012-2013 

Enroll-
ment A to C-  

With-
drew  

Enroll-
ment A to B- 

With-
drew  

Enroll-
ment A to B-  

With-
drew  

Enroll-
ment A to B- 

With-
drew 

AD 155 116 75% 6% 80 58% 13% 118 84% 5% 115 81% 2% 

AD 168 82 100% 0% 61 97% 2% 99 98% 2% 94 100% 0% 

AD 175 92 88% 3% 65 77% 6% 105 83% 3% 110 89% 2% 

AD 230 112 90% 0% 59 80% 3% 92 98% 1% 92 97% 0% 

AD 232 111 94% 2% 54 70% 2% 92 97% 0% 93 99% 0% 

AD 243 110 92% 2% 57 77% 5% 90 96% 0% 98 92% 1% 

AD 245 137 75% 1% 67 72% 1% 102 81% 0% 111 84% 2% 

AD 248 89 100% 0% 52 83% 4% 89 100% 0% 90 100% 0% 

AD 250 92 92% 0% 63 100% 0% 84 96% 0% 84 99% 0% 

AD 258 107 100% 0% 50 96% 4% 89 99% 0% 86 99% 1% 

AD 291 67 99% 0%          

Total AD 1115 90% 1% 608 80% 4% 960 93% 1% 973 93% 1% 

 

Course 

2009 - 2010 Fall 2010 - Winter 2011 2011-2012 2012-2013 

Enroll-
ment A to C-  

With-
drew  

Enroll-
ment A to B- 

With-
drew  

Enroll-
ment A to B-  

With-
drew  

Enroll-
ment A to B- 

With-
drew 

NUR 100 398 73% 11% 311 62% 11% 378 73% 7% 376 76% 6% 

NUR 101 185 83% 7% 172 69% 4% 186 84% 4% 171 89% 2% 

NUR 102 175 87% 5% 147 89% 1% 177 94% 4% 160 94% 1% 

NUR 103 156 91% 2% 114 82% 4% 169 85% 2% 161 88% 1% 

Total NUR 914 81% 8% 744 72% 7% 910 82% 5% 868 84% 3% 
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Course 

2009 - 2010 Fall 2010 - Winter 2011 2011-2012 2012-2013 

Enroll-
ment A to C-  

With-
drew  

Enroll-
ment A to B- 

With-
drew  

Enroll-
ment A to B-  

With-
drew  

Enroll-
ment A to B- 

With-
drew 

PN 132 60 85% 7%    85 68% 5% 37 86% 0% 

PN 135 30 90% 0% 29 45% 0% 78 83% 1% 36 83% 0% 

PN 135P 40 75% 3%          

PN 141 20 65% 0% 59 49% 2% 81 56% 5% 80 83% 0% 

PN 

141--
Mod
ule 39 72% 3%          

PN 143 17 71% 12% 26 92% 0% 35 100% 0% 78 99% 0% 

PN 

143--
Mod
ule 29 90% 0%          

Total PN 235 80% 3% 114 58% 1% 279 73% 3% 231 90% 0% 

 
*Does not include I (Incomplete), D or E 
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ADN Students in NUR 100 

Winter 2013 Course Completion/Success — NUR 100 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 46 3 6 2 0 2 59 

 Number Successful Course Enrollments 45 2 6 2 0 2 57 

 Percent Successful Course Enrollments 98% 67% 100% 100% n/a 100% 97% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 6 31 22 59    

 Number Successful Course Enrollments 6 30 21 57    

 Percent Successful Course Enrollments 100% 97% 95% 97%    

         
Gender  Female Male Total     

 Number Course Enrollments 49 10 59     

 Number Successful Course Enrollments 47 10 57     

 Percent Successful Course Enrollments 96% 100% 97%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 32 27 59     

 Number Successful Course Enrollments 30 27 57     

 Percent Successful Course Enrollments 94% 100% 97%     
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Practical Nursing Students in NUR 100 

Winter 2013 Course Completion/Success — NUR 100 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 27 6 0 5 0 2 40 

 Number Successful Course Enrollments 24 3 0 4 0 0 31 

 Percent Successful Course Enrollments 89% 50% n/a 80% n/a 0% 78% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 4 13 23 40    

 Number Successful Course Enrollments 1 11 19 31    

 Percent Successful Course Enrollments 25% 85% 83% 78%    

         
Gender  Female Male Total     

 Number Course Enrollments 37 3 40     

 Number Successful Course Enrollments 28 3 31     

 Percent Successful Course Enrollments 76% 100% 78%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 21 19 40     

 Number Successful Course Enrollments 16 15 31     

 Percent Successful Course Enrollments 76% 79% 78%     
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Other Students in NUR 100 

Winter 2013 Course Completion/Success — NUR 100 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 20 5 3 1 1 5 35 

 Number Successful Course Enrollments 16 3 2 1 1 4 27 

 Percent Successful Course Enrollments 80% 60% 67% 100% 100% 80% 77% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 8 19 8 35    

 Number Successful Course Enrollments 5 14 8 27    

 Percent Successful Course Enrollments 63% 74% 100% 77%    

         
Gender  Female Male Total     

 Number Course Enrollments 31 4 35     

 Number Successful Course Enrollments 25 2 27     

 Percent Successful Course Enrollments 81% 50% 77%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 18 17 35     

 Number Successful Course Enrollments 14 13 27     

 Percent Successful Course Enrollments 78% 76% 77%     
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ADN Students in NUR 101 

Winter 2013 Course Completion/Success — NUR 101 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 30 1 1 2 0 0 34 

 Number Successful Course Enrollments 30 1 1 2 0 0 34 

 Percent Successful Course Enrollments 100% 100% 100% 100% n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 32 34    

 Number Successful Course Enrollments 0 2 32 34    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 30 4 34     

 Number Successful Course Enrollments 30 4 34     

 Percent Successful Course Enrollments 100% 100% 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 10 24 34     

 Number Successful Course Enrollments 10 24 34     

 Percent Successful Course Enrollments 100% 100% 100%     
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Practical Nursing Students in NUR 101 

Winter 2013 Course Completion/Success — NUR 101 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 21 3 0 0 0 0 24 

 Number Successful Course Enrollments 20 3 0 0 0 0 23 

 Percent Successful Course Enrollments 95% 100% n/a n/a n/a n/a 96% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 6 18 24    

 Number Successful Course Enrollments 0 6 17 23    

 Percent Successful Course Enrollments n/a 100% 94% 96%    

         
Gender  Female Male Total     

 Number Course Enrollments 24 0 24     

 Number Successful Course Enrollments 23 0 23     

 Percent Successful Course Enrollments 96% n/a 96%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 13 11 24     

 Number Successful Course Enrollments 12 11 23     

 Percent Successful Course Enrollments 92% 100% 96%     
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Other Students in NUR 101 

Winter 2013 Course Completion/Success — NUR 101 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 8 3 0 0 0 0 11 

 Number Successful Course Enrollments 5 3 0 0 0 0 8 

 Percent Successful Course Enrollments 63% 100% n/a n/a n/a n/a 73% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 9 11    

 Number Successful Course Enrollments 0 2 6 8    

 Percent Successful Course Enrollments n/a 100% 67% 73%    

         
Gender  Female Male Total     

 Number Course Enrollments 9 2 11     

 Number Successful Course Enrollments 6 2 8     

 Percent Successful Course Enrollments 67% 100% 73%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 7 4 11     

 Number Successful Course Enrollments 4 4 8     

 Percent Successful Course Enrollments 57% 100% 73%     
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ADN Students in NUR 102 

Winter 2013 Course Completion/Success — NUR 102 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 28 1 1 2 0 0 32 

 Number Successful Course Enrollments 28 1 1 2 0 0 32 

 Percent Successful Course Enrollments 100% 100% 100% 100% n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 30 32    

 Number Successful Course Enrollments 0 2 30 32    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 28 4 32     

 Number Successful Course Enrollments 28 4 32     

 Percent Successful Course Enrollments 100% 100% 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 10 22 32     

 Number Successful Course Enrollments 10 22 32     

 Percent Successful Course Enrollments 100% 100% 100%     
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Practical Nursing Students in NUR 102 

Winter 2013 Course Completion/Success — NUR 102 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 20 4 0 0 0 0 24 

 Number Successful Course Enrollments 20 4 0 0 0 0 24 

 Percent Successful Course Enrollments 100% 100% n/a n/a n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 6 18 24    

 Number Successful Course Enrollments 0 6 18 24    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 24 0 24     

 Number Successful Course Enrollments 24 0 24     

 Percent Successful Course Enrollments 100% n/a 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 12 12 24     

 Number Successful Course Enrollments 12 12 24     

 Percent Successful Course Enrollments 100% 100% 100%     
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Other Students in NUR 102 

Winter 2013 Course Completion/Success — NUR 102 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 6 3 0 0 0 0 9 

 Number Successful Course Enrollments 5 2 0 0 0 0 7 

 Percent Successful Course Enrollments 83% 67% n/a n/a n/a n/a 78% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 7 9    

 Number Successful Course Enrollments 0 1 6 7    

 Percent Successful Course Enrollments n/a 50% 86% 78%    

         
Gender  Female Male Total     

 Number Course Enrollments 7 2 9     

 Number Successful Course Enrollments 6 1 7     

 Percent Successful Course Enrollments 86% 50% 78%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 6 3 9     

 Number Successful Course Enrollments 5 2 7     

 Percent Successful Course Enrollments 83% 67% 78%     
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ADN Students in NUR 103 

Winter 2013 Course Completion/Success — NUR 103 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 29 1 1 2 0 0 33 

 Number Successful Course Enrollments 29 1 1 2 0 0 33 

 Percent Successful Course Enrollments 100% 100% 100% 100% n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 3 30 33    

 Number Successful Course Enrollments 0 3 30 33    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 29 4 33     

 Number Successful Course Enrollments 29 4 33     

 Percent Successful Course Enrollments 100% 100% 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 10 23 33     

 Number Successful Course Enrollments 10 23 33     

 Percent Successful Course Enrollments 100% 100% 100%     
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Practical Nursing Students in NUR 103 

Winter 2013 Course Completion/Success — NUR 103 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 19 4 0 0 0 0 23 

 Number Successful Course Enrollments 19 4 0 0 0 0 23 

 Percent Successful Course Enrollments 100% 100% n/a n/a n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 5 18 23    

 Number Successful Course Enrollments 0 5 18 23    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 23 0 23     

 Number Successful Course Enrollments 23 0 23     

 Percent Successful Course Enrollments 100% n/a 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 12 11 23     

 Number Successful Course Enrollments 12 11 23     

 Percent Successful Course Enrollments 100% 100% 100%     

 



  AAAS/Certificate Programs     42 
 

 
 

 
Other Students in NUR 103 

Winter 2013 Course Completion/Success — NUR 103 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 7 2 1 0 0 0 10 

 Number Successful Course Enrollments 5 2 0 0 0 0 7 

 Percent Successful Course Enrollments 71% 100% 0% n/a n/a n/a 70% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 0 10 10    

 Number Successful Course Enrollments 0 0 7 7    

 Percent Successful Course Enrollments n/a n/a 70% 70%    

         
Gender  Female Male Total     

 Number Course Enrollments 8 2 10     

 Number Successful Course Enrollments 5 2 7     

 Percent Successful Course Enrollments 63% 100% 70%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 5 5 10     

 Number Successful Course Enrollments 3 4 7     

 Percent Successful Course Enrollments 60% 80% 70%     
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Evaluation Questions:  

1. What does the course enrollment by semester data tell you?  
 
As noted above, nursing course enrollment remains generally consistent over the last 4 
years.  Slight ups and downs can be noted with curriculum adjustments and altered 
course progression, though even this is relatively minimal. 
 
2. Are students passing courses at the appropriate rates? If not, which courses are of 
concern and what should be done about this?  
 
In order to appropriately answer this question, one must first understand in what 
context the question is framed, as well as the definition of “appropriate” in terms of 
course pass rates. Given that each program and department at GRCC are unique in and 
of themselves, it seems reasonable that each department would determine their own 
definition of the “appropriate” in relation to the rates at which students are successful 
in a given class.  While the college may report success as a C or above, along with other 
institutions which permit course transfers at a C or above, the strict curriculum 
requirements and challenging licensing examination at the end of the nursing program 
support our need to define pass rates as   At this time, no particular courses stand out so 
as to be identified as consistently issuing a higher percentage of failing grades.  As noted 
above, given that the level of difficulty and the expectations increase as students’ 
progress through the program, it is likely that there will be a small number of students 
who are unsuccessful in each course, which will also then have a slight impact on 
enrollment.  While this might be expected and not necessarily inappropriate based on 
some circumstances, the issue should really revolve around developing a curriculum 
that sets students up for successful progression, ensuring students are prepared for 
each level of the program, including entry, and lastly, supporting students who need to 
step out for personal issues while ensuring their timely return.  
 
While course success rates influence future enrollment and ultimate progression 
through the nursing program, one thing that can be seen using this and other data as 
collected by the nursing department are the program completion rates of students who 
are unsuccessful in the first level of the nursing program; NUR 101/102 and/or 103.  
Additional data as collected by the nursing department illustrates the significant 
challenge and eventual voluntary or involuntary withdrawal from the nursing program 
for students who are unsuccessful in one or more first level courses.  This raises several 
areas of concern, including some that are being addressed with the current curriculum 
revision.  To raise student awareness of the need to focus and be prepared for the 
rigorous nursing curriculum right from the start, students are given real statistics in New 
Student Orientation that illustrate the need to be prepared for and pass NUR 101/102 
and 103.  Students are also provided a number of available resources, have the 
opportunity to engage in discussion with current first level students regarding how to 
prepare and what to expect, and are also offered a seat in Nursing Jumpstart as a way to 
review various content prior to the start of these nursing classes.   While these 



  AAAS/Certificate Programs     44 
 

seemingly inconsequential steps have helped somewhat in that ADN students post 
relatively high pass rates in first level courses, additional work is being done to 
thoroughly look at admission standards and ensure students are prepared for the 
demands of nursing school curriculum.    
 
3. Are the Course Success Rates the same for the various sub-group populations? If not, 
where are the areas of concern and what should be done about this?  
 
Given that data reported for this section and specifically for NUR 101/102 and 103 
defines success as A – C-, it is difficult to answer this question with complete certainty.  
As reported with success defined as A – C-, few if any students appeared “unsuccessful” 
in a these courses and thus as reported, it appears that all students, including those 
broken down into sub-groups were successful at relatively similar rates.   
 
Overall, the goal was to assess the performance of students enrolled in NUR 100, 101, 
102 and 103 to determine if any significant differences existed between PN and ADN 
students as well as by sub-group.  Analysis of the data for NUR 100 does indicate (even 
as reported with the erroneous grading scale), that the success rate of black students is 
below that of the white and other minority groups.  However, considering the sample 
sized used, further data collection would be necessary to make any general statements 
such as this and especially if the intention is to influence curricular or program change.  
In NUR 101, 102 and 103 as reported, it appears that essentially all students in these 
classes, regardless of whether they were ADN or PN, were successful 100% of the time.   
In addition, all students enrolled in NUR 101, 102 and 103 must have a plan code 
associated with PN or ADN and thus it is unclear who the group identified as “other” is 
comprised of.   
 
In a separate analysis and for use as a quick comparison, data was directly obtained 
from each of the above mentioned courses for the Winter, 2013 semester and is 
illustrated in the table below.  As can easily be seen from this simple table and as noted 
above, ADN students enjoy much greater success rates in the first level courses than do 
PN students.  It is this vast difference that is of significant concern to the nursing faculty 
and has further resulted in the decision to separate the AD and PN students in these 
common, first level courses.  While it is our intention to continue to offer common 
courses that support improved transition from the PN to the ADN program, our main 
focus as the curriculum is revised is to ensure PN students are better prepared for entry, 
and are provided a curriculum built from the basis of their foundational courses and in 
which prepares them for roles as Practical Nurses.  Given the relatively small sample 
size, it is difficult to make any generalizations about the differences, if any, that exist in 
relation to the success rates between males and females.   
 

The following data is based on the WINTER 2013 semester 
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COURSE 
Number of 

Students ADN 
% Successful 

(A – B-) 
% Male Success % Female Success 

NUR 101 35 
N=35 
100% 

N=4 
100% 

N=31 
100% 

NUR 102 33 
N=33 
100% 

N=4 
100% 

N=29 
100% 

NUR 103 36 
N=34 
94% 

N=5 
100% 

N=31 
94% 

 

 
 

Program Outcomes  

Review & Documentation: 

1. Completion Rate: 
AD  - At least 70 percent of those entering the program in a given year will graduate 
within 150% of the program length. 
PN  - At least 60 percent of those entering the program in a given year will graduate 
within 150% of the program length. 

2. Licensure Rate of Graduates:  
At least 90 percent of those graduating in a given year will be successful in passing the 
NCLEX-RN examination on the first attempt. 

3. Employment of Graduates: 
At least 90 percent of those seeking employment will be successful in obtaining 
employment in nursing.  

4. Employment Satisfaction with Graduates: 
Employers will rate the nursing practice of graduates as satisfactory. 

5. Graduate Satisfaction: 
Graduates will evaluate the quality of instruction, their ability to practice nursing, and the 

impact of the program on their quality of life in positive terms. 

6. Meets Standards of the College, Regulatory, &Accrediting Agencies: 

The program will meet the standards of the College and the State of Michigan, the 
Michigan Board of Nursing, and the North Central Association of Colleges and Schools 
and the National League for Nursing. 
 

Data for Program Outcomes 

COURSE 
Number of 

Students PN 
% Successful 

(A – B-) 
% Male Success % Female Success 

NUR 101 34 
N=26 
76% 

N=2 
50% 

N=32 
78% 

NUR 102 32 
N=27 
84% 

N=2 
50% 

N=30 
87% 

NUR 103 30 
N=22 
73% 

N=1 
100% 

N=29 
72% 
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ADN Completion Rates: 

 

 

Licensure Rates of Graduates: NCLEX-RN Pass Rates (First time test-takers) 

 

 

Winter
2011

Summer
2011

Fall 2011
Winter
2012

Summer
2012

150% 78.00% 65.00% 69.00% 88.00% 72.00%

Total 89.00% 73.00% 75.00%
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80.00%
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2013 2012 2011 2010 2009

GRCC 91.57% 97.75% 86.52% 97.00% 93.20%

MI 83.04% 91.92% 88.84% 88.29% 88.86%

USA 87.65% 90.34% 87.90% 87.42% 88.42%
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ADN Graduate Employment Rates  

 

Employer Satisfaction: 

Like other similar institutions and nursing programs, employer feedback has been 
difficult to consistently obtain.  As per the most recent Advisory Board meeting in 
March, 2014 employers present including representatives from Holland Home, 
Spectrum Health, Zeeland Hospital, Women’s Health Clinics, Metro Health, and Trinity 
Health (St. Mary’s) all reported high levels of satisfaction and offered support in 
obtaining additional employer feedback as requested.  

Graduate Satisfaction: 

Aside from informal feedback, Graduate Satisfaction is formally collected in two ways.  
All students complete a written graduate survey form that is turned in prior to taking 
the final exam in their last course.  Survey results from these demonstrate that the vast 
majority of students respond with a 4 or 5, indicating they are overall satisfied or very 
satisfied with the nursing program.   

The second method for collecting graduate feedback is done during follow-up phone 
calls that are made 6-12 months following graduation.  While these calls are made 
primarily to obtain employment data, questions related to graduate satisfaction with 
the program are also asked.  Feedback from 118 graduates who completed the 
Associate Degree Nursing program in 2011 or 2012 indicates program satisfaction rates 
average 3.7/4.   

Meets Standards of College, Regulatory and Accrediting Agencies:  

The Nursing Programs at GRCC continue to receive Annual Approval from Michigan’s 
Board of Nursing, and received a full 8 year Accreditation from ACEN (formerly known as 
the NLNAC) in 2010 and is thus up for re-accreditation in 2018. 

Oct 2011 grads Feb 2012 grads July 2012 grads July 2012 grads

GRCC 100.00% 100.00% 96.00% 100.00%

94%

95%

96%

97%

98%

99%

100%
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Evaluation Questions:  

 

1. Are these Program Outcomes appropriate given the target audience and intent for the 
program? If not, please list what the new Program Outcomes should be.   
 
Program Outcomes for the Nursing Programs at GRCC remain appropriate and meet 
current trends in practice and expectations.  As such, the same Program Outcomes will 
carry through into the new curriculum as well. 
 
2. What does the data trend for the Program Outcomes tell you? What are the 
implications for these data?  
 
As illustrated above by the graphs and general explanations of findings, the Nursing 
Program is committed to continuing to meeting these goals and maintaining the high 
standards that are expected by the community and those familiar with GRCC’s Nursing 
Programs.  As noted above, and as is the case for numerous other nursing programs 
throughout the state, GRCC has been challenged at getting consistent and regular 
feedback from employers regarding their satisfaction with our graduates.  Several ideas 
have been discussed including permitting nurses working with graduates to complete 
the surveys rather than individuals in Human Resources who are likely unfamiliar with 
the educational background of recent hires.  In addition, faculty have suggested hand 
delivering surveys to unit managers and including a list of known graduates working on 
the units.  While employers present at Advisory Board meetings are often willing to give 
feedback at that time, a more consistent and abundant number of responses would be 
more appropriate and ultimately beneficial in identifying the need for curricular and/or 
program changes. 
 

Action Needed 
Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 
 

New Student Enrollment   No 
Total Student Enrollment  No 
Student Progress  No 
Student Participation in Nontraditional Fields  Yes  
Credential, Certificate, or Degree Attainment   No 
Student Completion in Nontraditional Fields  Yes  
Student Placement   No 
Student Retention and Transfer   No 
Technical Skills Attainment  No 
Course enrollment by semester  No 
Course Success Rates  No 

Program Outcomes Yes  



  AAAS/Certificate Programs     49 
 

 

Program Curriculum 
History  

Review & Documentation: 

 

Associate Degree Nursing curriculum revisions were last implemented in 1991 and 2004, with 
the implementation in 2009 of a Common First Semester (NUR 101, 102, and 103) that aligns 
with the Practical Nursing curriculum.  The nursing curriculum incorporates established 
professional standards, guidelines, and competencies, and has clearly articulated student 
learning and program outcomes. 
 
The development and revision of the nursing curriculum is done by nursing faculty using 
appropriate references such as the NSCBN (National State Council for Boards of Nursing) 
Guidelines, Michigan Public Health Code, Michigan Board of Nursing Curriculum Rules, NLN 
(National League for Nursing) AD and PN Competencies, ANA (American Nurses Association) 
Code of Ethics, ACEN (Accreditation Commission for Education in Nursing, formerly the NLNAC), 
and the NAPNES (National Association for Practical Nurse’s Education and Services) Standards. 
 
Over the 2013-2014 academic year, a thorough curriculum revision began which includes a 
detailed look at current internal and external influencing factors. 
 
External Standards & Certifications  

Review & Documentation: 

 
External Standards 

As required for maintaining accreditation, the Nursing Programs curriculum adheres to the 
standards identified by the Michigan Board of Nursing (MIBON), as well as those for the 
Accreditation Commission for Education in Nursing (ACEN, formerly the NLNAC) which provides 
the nursing programs with national accreditation. 

Challenge Exams  

All advanced Standing students may demonstrate competency and earn credit by taking a 
challenge examination for all three courses in the first level.  In addition to the written exam, 
NUR 101 and 103 also require a satisfactory skills demonstration. Students must score at least 
80% to receive credit.  All challenge exams must be completed at least 30 days prior to the start 
of the course being challenged. 

NUR101 Medical Surgical Nursing I 

NUR102 Psychosocial Nursing Foundations 

NUR103 Medical Surgical Nursing II 
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In addition, students who have one year of full time work experience or its equivalent 
(2000 hours) in a clinical specialty within the past four years, may seek permission from 
the Director of Nursing Programs to demonstrate competency and earn credit by 
challenge examination in the following courses. Students must score at least 80% to 
receive credit. 

AD 175 The Older Adult 

AD 230 Mental Health Nursing   

AD 232 Obstetrical Nursing  

AD 243 Pediatric Nursing  

Only one attempt is allowed for Nursing Program Challenge exams. Students are not 
allowed to take challenge tests for courses in which they have previously been enrolled. 

Curriculum Crosswalk 

The Nursing Programs is cautious to follow the requirements of its accrediting bodies, 
including now, with the major curriculum revision that is currently underway.  ACEN 
(formerly NLNAC) is different from other accrediting bodies in that it does not provide a 
set of specific competencies for nursing (making a curriculum crosswalk more 
challenging), but instead identifies somewhat broad standards for programs to follow.  
In addition, ACEN requires programs to identify a philosophy and framework that will 
drive the curriculum.  Below are the current program philosophy and frame work, as 
well as those which have been recently adopted as part of curriculum revision. 

For this section then (and as suggested by Katie Daniels), the report will reflect the work 
that has been done to date as part of the curriculum revision and how the program 
currently meets the broad standards of the above mentioned accrediting body, ACEN. 

GRCC’s Nursing Program’s PHILOSOPHY under current curriculum:  

Each PERSON is a holistic being – integrated in body, mind and spirit. As a member of a 
family, community and culture, each person has common and specific needs, which may 
be modified throughout the life cycle.  

HEALTH is a dynamic of well-being in which each person/family/community engages in 
deliberate, voluntary behavior to maintain wellness and integrity.  

NURSING is the protection, promotion and optimization of health and abilities, 
prevention of illness, and injury alleviation of suffering through the diagnosis and 
treatment of human response, and advocacy in the care of individuals, families, 
communities, and populations. 

ASSOCIATE DEGREE NURSING is the provision of direct care based on the nursing 
process and/or decision-making. The Associate Degree Nurse is a licensed registered 
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nurse who functions ethically and legally in structured health care and community 
settings where the policies, procedures and protocols for health care are established. 
The Associate Degree Nurse maintains accountability for his/her own practice and for 
aspects of care delegated to others. The Associate Degree Nurse utilizes therapeutic 
communication when interacting with all persons. The Associate Degree Nurse 
recognizes the influences of nursing research on the practice of nursing.  

PRACTICAL NURSING is an integral part of nursing on the vocational level in which the 
practitioner uses the nursing process always under the direction of health care 
professionals. The practical nurse is an LPN who functions ethically and legally in various 
health care delivery systems providing direct nursing care in stable situations and 
assisting in complex situations. The Practical nurse interacts with all persons.  

LEARNING is the active process of organizing, integrating, and applying information, as 
perceived through the senses or recalled from memory, which has the potential for 
promoting change in the learner’s behavior. Such behavioral change may occur in 
cognitive, affective, or psychomotor skills. Learning results in a change in perception of 
old ideas or in the development of new ones. Cognitive maturity and past experiences 
increase the ability to learn. Learning is a lifelong process and is facilitated when goal 
directed, enhanced when evaluated in terms of its relevance for the learner and when it 
is generalized into concepts and principles that may be applied to new experiences.  

TEACHING is the planning and implementing of learning experiences, which foster the 
student’s natural curiosity about self or the environment and self-directed learning. The 
outcome of teaching is the acquisition of insight that enables the learner to think 
critically and to develop an awareness of patterns, which promote the transfer of 
learning to new situations.  

NURSING EDUCATION is a selective, systematic process, which empowers the learner to 
acquire and apply nursing knowledge.  

11/99, revised 3/00, 4/03, reviewed 3/07 

GRCC’s Nursing Program’s PHILOSOPHY as adopted for revised curriculum: 

HUMAN BEINGS have the inherent capacity for rational thinking. While human beings 
intend good will, their overall experiences ultimately shape their fundamental actions 
and behaviors, and influence their contributions to society. 

SOCIETY/ENVIRONMENT Human beings interact in families, groups and communities in 
an interdependent manner.  Individuals, families, and communities reflect unique and 
diverse cultural, ethnic, spiritual experiential and socioeconomic backgrounds.  (Billings, 
2012, p. 111) 
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HEALTH is a dynamic, complex state of well-being enabling humans to achieve their life 
goals. Health can be promoted, regained, maintained, and/or supported.  All human 
beings deserve access to quality health care.   

NURSING is a profession guided by science, theory, research, a code of ethics, and the 
art of caring. It is the promotion of health and the treatment of the human response to 
illness and injury.  Nursing requires a commitment to professional values and lifelong 
learning.   

Each LEARNER brings dynamic life experiences and varying cultural and ethnic 
backgrounds that are instrumental in building a partnership with the educational 
environment.   The learner assumes accountability for his or her educational outcomes 
in an active, purposeful and goal directed manner.  

The EDUCATOR provides support, direction and creative learning experiences for the 
learner as a guide, facilitator, and mentor.  The educator strives to create an 
environment that promotes active participation and collaboration of the learner 
through application of the problem solving process and development of critical thinking 
skills. (Salt Lake Community college – paraphrased) 

TEACHING/LEARNING Faculty recognizes the need for individuals to develop critical 
thinking skills for higher-ordered learning to occur.  Teaching/ learning is a collaborative 
process between the educator and the learner.  Faculty utilizes teaching and learning 
theories to organize and evaluate learning experiences.  (Salt lake community college – 
paraphrased) 

12/11/2013 

GRCC’s Nursing Program’s FRAMEWORK under current curriculum:  

The conceptual framework supports the philosophy and program goals developed by 
the faculty*. Nursing has as its focus the need for self-care action to sustain health, 
recover from disease/injury/crisis and cope with the effects of these throughout the 
continuum of life. When the client is unable to meet or fulfill a self-care requisite, 
he/she is said to have a self-care deficit. Priorities for nursing care are established 
through the use of Maslow’s Hierarchy of Needs. The lower level needs are of greatest 
priority and must be met first. The beliefs and values of the nursing faculty** are 
integrated throughout the curriculum and are used as a foundation and source of 
direction for the students as they utilize the nursing process. These values are an 
integration of the physical, psychological, sociocultural and spiritual domains of nursing.  

The faculty believes that decision-making is an integral part of the nursing process 
providing horizontal strands applied throughout the curriculum. The Associate Degree 
Nurse uses the nursing process that includes assessment, diagnosis, planning, 
implementation and evaluation. The Practical Nurse assists with the nursing process 
that includes data collection, planning, implementation and evaluation.  
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Major vertical strands basic to all the nursing courses that increase in complexity in each 
level are communication, critical thinking, health-illness continuum, issues in nursing 
and health care, and community/transcultural concepts.  

 Communication with clients includes verbal, nonverbal and written communication, 
partnership skills, and collaboration with other health care partners. Also included 
are confidentiality, client teaching, and health promotion and maintenance.  

 Critical thinking includes clinical decision-making, leadership, teamwork, and 
delegation. The Practical Nurse shares and assists in critical thinking under the 
supervision of a registered nurse, physician or dentist.  

 The health-illness continuum comprises but is not limited to major health problems 
with related safe and effective holistic nursing practice. The curriculum begins with 
simple health care needs and progresses to more complex situations concerning 
health promotion and maintenance. It is organized according to Gordon’s Functional 
Patterns. Clinical practice takes place in a variety of settings throughout the 
community utilizing therapeutic nursing skills.  

 Issues in nursing and health care include historical perspectives, licensure, standards 
of conduct, ethical/legal scope of practice, the political and socioeconomic climate, 
and trends for the future. Also included are accountability, patient rights and safety.  

 Community/transcultural concepts are presented through the study of culture, 
multiculturalism, values, beliefs and health care delivery.  

The goal of the program is to prepare the graduate to practice nursing in a changing 
health care environment with the necessary knowledge, skills and attitudes.  

11/99, 2/03, /07  
*Orem’s Self-Care Requisite Theory, Maslow’s Hierarchy of Needs Theory, and the Core 
Beliefs of the Clinical Practice Model provide the theoretical base for this conceptual 
framework  
***Nursing references in the MI Public Health Code, NLN AD and PN Competencies, and 
NAPNES standards are used to inform the faculty beliefs and values. 
 
GRCC’s Nursing Program’s FRAMEWORK (from NCSBN) as adopted for revised 
curriculum: 

Safe and Effective Care Environment - The nurse promotes achievement of client 
outcomes by providing and directing nursing care that enhances the care delivery 
setting in order to protect clients and health care personnel. 

 Management of Care – providing and directing nursing care that enhances the care 
delivery setting to protect clients and health care personnel.  
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 Safety and Infection Control – protecting clients and health care personnel from 
health and environmental hazards. 

  
Health Promotion and Maintenance - The nurse provides and directs nursing care of the 
client that incorporates the knowledge of expected growth and development principles; 
prevention and/or early detection of health problems, and strategies to achieve optimal 
health 

Psychosocial Integrity - The nurse provides and directs nursing care that promotes and 
supports the emotional, mental and social well-being of the client experiencing stressful 
events, as well as clients with acute or chronic mental illness 

 Physiological Integrity - The nurse promotes physical health and wellness by providing 
care and comfort, reducing client risk potential and managing health alterations.  

 Basic Care and Comfort - Providing comfort and assistance in the performance of 
activities of daily living.  

 Pharmacological and Parenteral Therapies - providing care related to the 
administration of medications and parenteral therapies.  

 Reduction of Risk Potential - reducing the likelihood that clients will develop 
complications or health problems related to existing conditions, treatments or 
procedures.  

 Physiological Adaptation - managing and providing care for clients with acute, 
chronic or life threatening physical health conditions.  
 

Integrated Processes - The following processes are fundamental to the practice of 
practical/vocational nursing are integrated throughout the Client Needs categories and 
subcategories:  

 Clinical Problem-Solving Process (Nursing Process) – a scientific approach to client care 
that includes data collection, planning, implementation and evaluation.  
 Caring – interaction of the practical/vocational nurse and client in an atmosphere of 
mutual respect and trust. In this collaborative environment, the practical/vocational nurse 
provides support and compassion to help achieve desired therapeutic outcomes.  
 Communication and Documentation – verbal and nonverbal interactions between the 
practical/vocational nurse and the client, as well as other members of the health care team. 
Events and activities associated with client care are validated in written and/or electronic 
records that reflect standards of practice and accountability in the provision of care.  
 Teaching and Learning – facilitation of the acquisition of knowledge, skills and attitudes 
to assist in promoting a change in behavior. 
 
To note, the following framework is from the National State Council of Boards of Nursing, 
NSCBN, and was adopted based on the following considerations and rationale.  A Nursing 
Program’s Framework allows the program to conceptualize and organize the delivery of the 
major concepts as related to the knowledge, skills, and attitudes necessary for professional 
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nursing practice, while also providing a basis for the development of student learning 
outcomes and competencies.  Thus, selecting the NSCBN’s framework for that of GRCC’s 
Nursing Programs, is fitting in that it clearly corresponds with such expectations and aligns 
with the ACEN standards as established for maintaining accreditation.  Further, the NSCBN’s 
framework is evidenced based and integrates research findings from current practice for 
the entry level nurse every three years.  Considering the potential for changes to the 
framework every three years will drive review of curricula at least this often, leading to a 
less arduous process when a larger gap of time occurs between curriculum revisions.   In 
addition, QSEN (Quality and Safety in Educating Nurses) and NLN (National League for 
Nursing) concepts and competencies are evident throughout this framework, which have 
been considered to be of significant importance in the development of nursing curriculum.  

 

Equivalent Courses- Transfer Institutions 

Transfer and Articulation agreements involving GRCC’s nursing programs are set up in such a 
way that, rather than individual courses, it is the program as a whole that is negotiated in such 
agreements.  Thus, while it may appear that GRCC’s nursing courses are singularly non-
transferable, when considering the program as a whole, it is actually just the opposite.  In this 
regard, articulation agreements currently in place award students upwards of 70+ credits based 
on completion of the Associate Degree Nursing program.  (Although nursing courses are rarely 
transferred as individual courses, all pre-requisite and general education courses are 
transferable to four year institutions). 

Program and Course Certifications 

Students who complete the Associate Degree Nursing program are eligible to sit for the State 
Licensure Exam, awarding them licensure as a Registered Nurse upon completion. 

Evaluation Questions:  

 

1. To what extent is the program curriculum aligned with the K-12 standards? Are the 
current courses well aligned with the K-12 expectations? Are textbooks and student 
materials in the initial coursework at the appropriate level given their high school 
preparation? If there is not alignment, identify the gaps. If there is duplication, 
secondary to postsecondary, identify the opportunity for articulated credits. 
 
The Nursing Programs are appropriately aligned with K-12 standards and expectations 
assuming students seeking admission to the nursing programs have successfully met 
such standards and can demonstrate competency (coursework or placement testing).  
Pre-requisite courses further assist in determining student preparedness or necessary 
placement in foundational level courses prior to entry.   
  
2. To what extent is the program curriculum aligned with external professional standards 
(Industry, State, or National)? Are the current courses within the program or discipline 
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appropriately and sufficiently addressing external standards? What changes should be 
made to ensure alignment? Are new courses needed? Do additional competencies from 
the standards need to be added or eliminated in courses? Please explain.  
 
The Nursing Programs are appropriately aligned with professional standards as 
demonstrated by the approval and accreditation from both MIBON (Michigan Board of 
Nursing) and ACEN (Accreditation Commission for Education in Nursing). 
 

Program Learning Outcomes  

Review & Documentation: 

 

Current Program Learning Outcomes are Listed Below.  However, as part of the curriculum 
revision that the nursing programs are currently undergoing, new Program Learning Outcomes 
have been selected that better correlate with GRCC’s revised ILO’s and more closely align with 
other recently adopted curricular changes.  Newly selected Program Learning Outcomes that 
will be implemented with the revised curriculum follow those listed as current.  

Current Program/Student Learning Outcomes 

Upon completing the program students will be able to: 

1. Clinical Decision Making: 

Develop a plan of care based on the integration of data/ information/ knowledge to assure 
health care that promotes wholeness in body, mind and spirit. (Communication & Critical 
Thinking Skills ILOs) 

2. Caring Behaviors: 

Utilize caring behaviors and actions to assist individuals and groups to progress toward mutually 
established goals. (Social Responsibility & Critical Thinking, Communication Skills ILOs). 

3. Communication: 

Facilitate a holistic approach to client-centered care through effective interpersonal relations 
and partnerships (Social Responsibility & Communication Skills ILOs). 

4. Teaching and Learning: 

Provide health education for individuals and/or groups to promote informed decisions, desired 
outcomes and self-care activities. (Communication & Critical Thinking Skills ILOs) 

5. Managing Care: 

Coordinate client-centered care for individuals and groups in diverse settings. (Social 
Responsibility & Critical Thinking ILOs) 
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6. Professional Role: 

Practice within the ethical and legal regulatory frameworks of health care (Social & Personal 
Responsibility ILOs) 

Newly Adopted ADN Program/Student Learning Outcomes, April 2014 (to be implemented with 
revised curriculum):  

1. Safe and Effective Care Environment:   

The nurse promotes achievement of client outcomes by providing and directing nursing 
care that enhances the care delivery setting in order to protect clients and health care 
personnel.* 

a. Management of Care: The nurse provides and directs nursing care that enhances 
the care delivery setting to protect clients and health care personnel. 

b. Safety and Infection Control: The nurse protects clients and health care 
personnel from health and environmental hazards.  

2. Health Promotion and Maintenance:  

The nurse provides and directs nursing care of the client that incorporates the 
knowledge of expected growth and development principles, prevention and/or early 
detection of health problems, and strategies to achieve optimal health.* 

3. Psychosocial Integrity:  

The nurse provides and directs nursing care that promotes and supports the emotional, 
mental and social well-being of the client experiencing stressful events, as well as clients 
with acute or chronic mental illness.* 

4. Physiological Integrity:  

The nurse promotes physical health and wellness by providing care and comfort, 
reducing client risk potential and managing health alterations.* 

a. Basic Care and Comfort: The nurse provides comfort and assistance in the 
performance of activities of daily living.  

b. Pharmacological and Parenteral Therapies: The nurse provides care related to 
the administration of medications and parenteral therapies.  

c. Reduction of Risk Potential: The nurse reduces the likelihood that clients will 
develop complications or health problems related to existing conditions, 
treatments or procedures.  

d. Physiological Adaptation: The nurse manages and provides care for clients with 
acute, chronic or life threatening physical health conditions.  
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5. Professional Identity:  

The nurse implements one’s role as a nurse in ways that reflect integrity, responsibility, 
ethical practices, and an evolving identity as a nurse committed to evidence-based 
practice, caring, advocacy, and safe, quality care for diverse patients within a family and 
community context.** 

* 2013 NCLEX-RN® Detailed Test Plan Item Writer/Item Reviewer/Nurse Educator Version 

** National League for Nursing. (2010) Outcomes and Competencies of Practical/Vocational, 
Diploma, Associate Degree, Baccalaureate, Master’s, Practice Doctorate and Research 
Doctorate Programs in Nursing. 

Evaluation Question: 

 
1. Do the Program Learning Outcomes reflect the demonstrable skills, knowledge, and 
attitudes expected of students by the end of the program? Are they aligned with the 
standards identified in previous work? Are they clearly stated and measurable? If not, 
what changes are suggested? Document the revised Program Learning Outcomes here.   
 
Both the current and newly adopted Student Learning Outcomes are clearly stated and 
measureable.  These Learning Outcomes reflect the knowledge, skills and attitudes that 
are expected of graduate nurses and align with current trends in nursing education.  The 
proposed changes were adopted as part of the curriculum revision and correlate more 
closely with the recently modified curricular framework and delivery model. 

 
Program Structure & Sequence  

Review & Documentation: 

 
Associate Degree Nursing Admission / Program Requirements: 

 

In order to be eligible for admission into the Associate Degree Nursing (ADN) program, students must: 

1.  Be high school graduates or have passed the high school equivalency GED (General Educational 

Development) Test. 

2.  Have a high school grade point average (GPA) of at least 2.5. 

3.  Have completed one-year courses in high school chemistry, biology and algebra with “C-” or higher in 

each. (Suitable equivalent courses available at GRCC are CHM 110, BI 117, or any Biology with a lab, and 

MA 98.) 

4.  Have a negative urine drug screen and complete the criminal background check process. Students will 

not be allowed to enter the program until cleared by GRCC police. This is a requirement of the Nursing 

Programs as clinical facilities are required to follow Michigan Public Acts 27, 28, and 29 of 2006. Without 

a clear criminal background, it is possible a student would not be allowed to participate in clinical 
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activities, and thus, be unable to complete the GRCC Nursing Programs. For additional information, refer 

to the Health Programs general information page. 

5.  Score at least 75% on the HESI test (fee). This test assesses knowledge in reading, vocabulary, 

grammar, and math. To be eligible for ADN, students must earn a minimum cumulative grade point 

average of 2.0. All Biology courses must be successfully completed within two attempts with a grade of 

“C-” or higher. In addition, once in the program, students must achieve at least 80% in each of the 

required Associate Degree Nursing courses to be eligible for graduation. 

 

Students who fail to complete any or all Biology courses within two attempts with a grade of C- or 

higher, will be withdrawn from the ready list and unable to reapply to the Associate Nursing Degree 

Program until successfully completing BI 121, BI 122, and BI 126 or BI 127. 

 

Opportunities exist for Licensed Practical Nurses (LPNs) with current unencumbered licenses to enter 

the ADN program with advanced standing. Contact the Director of Nursing Programs or view the Nursing 

Programs Web site (www.grcc.edu/nursing) for additional information. 

 

Life science courses must have been completed within eight years of graduation/completion of the 

specific Health program at GRCC. 

 

Transfer credit from college-credit-granting institutions for nursing courses may be granted if completed 

within three (3) years of application and a grade of “C” (2.0) or higher was earned. The determination of 

the transferability of course credit rests with the Program Director and Associate Dean of the School of 

Workforce Development. In case of conflict, the Dean of the School of Workforce Development shall 

render a judgment. 

 

Graduates of the Associate Degree Nursing program may transfer all or part of the credit earned at 

GRCC to several colleges and universities toward a Bachelor of Science in Nursing (BSN) degree. 

 

ADN Course Requirements and Progression 

 

Pre-Nursing Semester 

•NUR 100 - Perspectives in Nursing (2/2) ** (MT 2) 

•BI 121 - Human Anatomy and Physiology 1 (4/5) **+ (MT 2/3) 

•PY 201 - General Psychology (3/3) ** (MT 3) 

•EN 101 - English Composition 1 (3/3) ** (MT 3) 

•SO Any Sociology except SO 295, 298, 299 (3/3)***  (MT 3) 

•WE 165 - Dynamics of Fitness or Any Wellness (1/2)***  (MT 2) 

Total Credits: 16 

First Semester 

•BI 122 - Human Anatomy and Physiology 2 (4/5) ***+ (MT 2/3) 

•NUR 101 - Medical-Surgical Nursing I (3/5) (7 wks) (MT 4/6) 

•NUR 102 - Psychosocial Nursing Foundations (3/5) (7 wks) (MT 4/6) 
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•NUR 103 - Medical-Surgical Nursing II (3/5) (7 wks) (MT 4/6) 

Total Credits: 13 

Second Semester 

•BI 126 - Foundations of Medical Microbiology (2/3) *** ++ (MT 3) OR 

•BI 127 - Microbiology (4/7) ***++ (MT 3/4) 

•AD 155 - Medical-Surgical Nursing III (4/7) (7 wks) (MT 5/9) 

•AD 175 - Medical-Surgical Nursing IV: The Older Adult (4/7) (7 wks) (MT 5/9) 

•AD 168 - Community Transcultural Nursing I (1/2) (7 wks) (MT 1/3) 

Total Credits: 11/13 

Third Semester 

•PY 232 - Developmental Psychology (3/3) *** (MT 3) 

•EN 102 - English Composition 2 (3/3) *** (MT 3) 

•AD 230 - Mental Health Nursing (4/7) (7 wks) (MT 5/9) 

•AD 232 - Obstetrical Nursing (4/7) (7 wks) (MT 5/9) 

•AD 248 - Community/Transcultural Nursing III (1/2) (MT .5/1.5) 

Total Credits: 15 

Fourth Semester 

•PS 110 - Survey of American Government (3/3) *** (MT 3) 

•AD 243 - Pediatric Nursing (4/7) (7 wks) (MT 5/9) 

•AD 245 - Medical-Surgical Nursing V (6/10) (7 wks) (MT 8/12) 

•AD 258 - Community/Transcultural Nursing IV (1/2) (MT .5/1.5) 

Total Credits: 14 

Fifth Semester 

•AD 250 - Management of Nursing Care (3/7) (7 wks) (MT 2/12) 

Total Credits: 72 

 

* CR = Credit Hours 

CH = Contact Hours: The number of class hours of attendance required per week. 

MT = Meeting Time: The number of 60-minute class hours of attendance required per week. A virgule (/) 

separates “lecture” hours (listed first) from “laboratory” or “clinical” hours. Break time is not included in 

this total. 

** Courses are prerequisite to NUR 101 or NUR 102. 

*** Courses may be taken prior to formal admission.  

A grade of C- or higher is required in BI 121, BI 122, BI 126, or BI 127. 

 

The following table illustrates the Associate Degree Nursing requirements within GRCC’s newest 

Curriculum Model.  As can be seen when comparing the Associate Degree Nursing program’s courses 

and sequencing, the current curriculum does not require coursework in Humanities.  While it can be 

reasoned that the required Community-Transcultural courses do indeed overlap with the basic content 

and expectations of courses founded in Humanities, the department is determining how to incorporate 

this requirement into the revised curriculum.  Given the need to eliminate some credits from the 
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program as part of an effort to align with the Department of Education and that of GRCC, requiring a 

Humanities course mean eliminating one or more currently required general education courses (i.e. BI 

126/7, PY 201/232, or any SO course). 

Type  Programs  # Min 
Total 
Credits  

MACRAO 
Required  

Min # Gen Ed 
Credits Req.  

Prof.  
Core 
Req.?  

Other 
requirements/info  

Degree/  
Credential 
Awarded  

Student 
Preparation  

A.N.  
Associate 
of 
Nursing  

Professional  60/NA  No  15 (including 1 
Wellness 
course/PS110/  
2 course 
sequence 
Composition  
1 course 
Humanities  
1 course 
Natural 
Science & 
Mathematics  
1 Course Social 
Science- PS110 
may meet this 
requirement)  

No  See NLNAC 
curriculum 
standards  
Provide rationale if 
over 60 credit 
hours  

Diploma- 
A.N.  
Transcripts- 
A.N.  

WORK  

 

Evaluation Questions: 

 
1. What changes to the program structure are being proposed to ensure that the target 

student population and current student population (traditional, transfer, and/or adult 
learners) are successful? Please explain.  
 
Student success is regularly being evaluated within the nursing programs , especially 
given that not only is this appropriate for GRCC in and of itself, it is also required for 
continual program approval and accreditation that has been achieved at both state and 
national levels.  Thus, changes to admission requirements are always being considered 
and compared to those from similar institutions.  Although GRCC’s nursing programs are 
different from many other community colleges (and all 4 year institutions) in that they 
have elected not to implement selective admissions, the nursing programs at GRCC aim 
to uphold GRCC’s Mission to remain an ‘open access college’.  Recognizing the need to 
be ethically and fiscally responsible to GRCC and our students, the Associate Degree 
Nursing Programs have implemented a number of strategies to work with our student 
population ultimately resulting in student completion rates consistently above 70% and 
often times closer to 75-80%.   (No one strategy; for example, improved orientation 
delivery, Nursing Jumpstart, improved adjunct orientation and preparedness, 
elimination of scheduling two different nursing courses on one day in the first level, and 
limiting the length of time a student may stop out of the program, have proven to be 
the sole reason for the improvement, but rather it is likely a combination of all of these 
things that have made a positive impact. 
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2. Have general education courses been purposefully integrated into the program? How do 
the general education courses impact the expected learning outcomes for students?  
 
All courses, including the general education* courses have been deliberately chosen for 
their ability to provide nursing students with the appropriate foundation for success in 
the nursing program.  In addition, these courses align with the nursing curriculum 
requirements as identified by the accrediting bodies, such as MIBON and ACEN.  (*PS 
110 is a requirement of GRCC and not of any nursing accrediting bodies.  While it fulfills 
the SO requirement in GRCC’s Curriculum Model, so do a number of other required 
courses, such as PY 201 and 232, which have a much more direct correlation to nursing 
curriculum than does American Government). 
 

3. Do the Program Learning Outcomes for the degree reflect the increased learning that the 
general education courses provide? Will the selected general education courses help 
students return to college to continue in this field if they choose to do so?  
 
As noted above, the selected General Education courses for the nursing program 
provide students with a solid foundation for improved understanding in nursing specific 
courses.  Further, general education courses required for the Associate Degree Nursing 
Program transfer to four year institutions as is evidenced by our Articulation and 
transfer agreements with several area BSN programs.  Completion of the Associate 
Degree Nursing program at GRCC allows students to transfer with most, if not all first 
and second year requirements completed.  The most common course that is required of 
students transferring to a four year BSN program is a college level math course or MA 
110, as well as a statistics course.  Previous research did not illustrate that students who 
completed such a course at GRCC were significantly more successful in the nursing 
program, thus it has not been required.  However, this is being evaluated again as part 
of curriculum revision, though no changes are suggested at this point.   
 

4. Which courses need to have pre-requisite courses added to the CARP document?  
 
At this point, many CARPs need updating and re-evaluation in terms of pre-requisite 
expectations.  Given the numerous changes the CARP process has been undergoing in 
recent years, it is the expectation of the nursing program director that all CARPs will be 
current now that the most recent changes for the CARP procedure are in place.  
 

5. Are all four of the ILOs and associated competencies integrated into the program? Do 
students have the opportunity to build the knowledge, skills, and attitudes associated 
with the ILOs throughout the program?   
 
Even with the current curriculum, GRCC’s ILO’s are embedded throughout and have 
been mapped out to correspond to various student learning outcomes as can be seen in 
previous end of year Academic Program Review Reports.  This trend will continue with 
the curriculum revision that is currently underway, as discussions have already taken 
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place to ensure that GRCC’s new ILO’s and the programs newly adopted student 
learning outcomes appropriately correspond to each other. (These student learning 
outcomes have been discussed previously in this report and thus will not be repeated 
here). 

 
Curriculum Delivery  

Review & Documentation: 

 
Courses Approved for Online Delivery 

At this time no courses specific to the Associate Degree Nursing Program have been approved 
for online delivery.   Although several instructors have completed the required training and 
students have inquired about an online format for some courses, the recent challenges and 
lengthy process for getting a course through the approval process for online delivery has 
proved too daunting at this time, especially given that a full curriculum revision is underway. 

Honors Courses 

While no specific courses are set up strictly as an Honor’s course, most faculty as well as the 
Nursing Programs Director are willing to adapt courses to meet Honors Criteria for requesting 
students.  (Though this has been done in the past for some students, as of recent, no such 
student requests have been received). 

Study Away Courses 

Transcultural nursing courses AD 248 and AD 258 have been approved to include Study Away 
opportunities.  As such, the nursing program, led by Sherry Knoppers, have participated in a 
Study Away experience in Costa Rica for the past 3 summers with a fourth session scheduled for 
later this summer, 2014.    

Evaluation Questions:  

 

1. Is experiential learning, including internships and academic service learning, 
systematically embedded into the courses? Are the current experiential learning 
opportunities sufficient? Please explain.  
 
The Community-Transcultural courses within the Associate Degree Nursing Program 
require upwards of 40+ lab/clinical hours, of which time students devote to serving in 
community settings while gaining cultural awareness. Although these hours equate to 
Academic Service Learning and students are encouraged to submit them as such, not all 
students complete the appropriate paperwork for such recognition.  While these 
experiences are sufficient in the number of hours students dedicate and in that they are 
given the opportunity to select desired community sites, it would be appropriate to 
continue efforts to increase the number of students submitting these hours for ASL 
credit. 
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2. Are the online offerings (courses & number of sections) sufficient to meet student and 
programmatic needs?   
 
As noted above, at this time the Associate Degree Nursing Program at GRCC does not 
offer any courses in an online format.  Given the current revision that is underway with 
the nursing curriculum and the lengthy process for online course approval, it would not 
be efficient or appropriate to pursue online delivery of courses in the current 
curriculum.  This commonly offered format for the delivery of classes in higher 
education and given student feedback, however, has prompted discussions among 
nursing faculty and is potentially being considered as part of curriculum revision. 
 
3. Are the honors and study away offering sufficient for the program?  
 
While the nursing programs feel fortunate to have the opportunity to offer a Study 
Away experience for students, additional Study Away opportunities are being explored 
in an effort to provide more students this experience.  Given the significant costs of the 
current Study Away opportunity to Costa Rica, a domestic experience is also being 
explored which could provide somewhat of a similar experience at a lower cost.    
 
As noted above, while specific honors courses within nursing do not exist, it would be 
reasonable to encourage willing faculty to identify projects, assignments, or activities 
that would enable interested students to receive an honors distinction based on 
completion.  In addition, given that little, if any information is available to students 
perhaps informing students and even promoting the opportunity to seek honors credit 
should be considered. 
 

Action Needed 
Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 
 

Program structure Yes  
Curriculum alignment with external professional standards  No 
Curriculum Alignment K-12  No 
Program Learning Outcomes  No 
Course offerings  No 
General Education  No 
Honors Program  No 
Study Away Program  No 
Internship  No 
Academic Service Learning  No 
Course sequencing  No 
Pre-requisites  No 
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Online Offerings (courses & programs)  No 
 

Assessment of Student Learning 

Assessment of Student Learning 

Review & Documentation:  

 
Below is a lengthy and detailed summary of the Nursing Department’s Assessment of Student 
Learning and the suggestions for potential changes based on the associated findings of this 
ongoing assessment.  
 

Program Learning Outcome(s) assessed this year 
 

Caring Behaviors: 
Utilize caring behaviors and actions to assist individuals and groups to progress toward 
mutually established goals. (Social Responsibility & Critical Thinking, Communication Skills 
ILOs).  Students will implement individual client interventions according to standards of care 
while maintaining standards of safety. 
 
Specific Outcome Assessed: 

Students will demonstrate accuracy with drug calculations both in theory class 
work/tests and in the clinical setting 
Measures of Student Learning 
 

Student Performance on Nursing Theory Course Quizzes/Tests/Exams 
Performance on NLCEX-RN and NCLEX-PN Comprehensive Predictor Exit Exams 
Performance on NCLEX-RN and NCLEX-PN State Licensure Exams 

 
Initial Data and Findings 
 

For approximately the past 18 -24 months, data has been collected on student performance in 
relation to dosage calculations and medication administration.  While the data has been 
summarized and strategies for its use identified, barriers met during this process must be 
considered in determining the usefulness of this data.  Although a data collection tool was 
utilized, not all instructors consistently reported data in the same way, and in some instances, 
data for a few courses was not submitted at all.  The actual number of math related questions 
in each course also varied significantly.  In addition, different instructors, including adjuncts, 
were assigned to the same course throughout the collection period, which likely further 
impacted the consistency and accuracy of the overall data collection.   
 
The variety and types of questions administered must also be considered.  For example, while 
much of the data reported is a summary of overall student performance, analysis of a detailed 
breakdown based on each question is likely more appropriate.  Suppose that students 
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performed very well on one type of dosage calculation question such as; determining the 
correct milliliters (mL) to draw up in a syringe that corresponds to the ordered dose in 
milligrams (mg).   Answers on another, yet similar type of question that requires the additional 
step of converting weight to kilograms from pounds, prior to completing the dosage calculation, 
reveals quit the opposite performance.  From the above examples, the students may very well 
understand the concept and have the skills to perform the dosage calculation, but are simply 
not familiar with weight conversions.  Thus, more detailed data is likely necessary to ensure 
accurate analysis and findings.  When results are summarized and/or averaged, or the types of 
questions are unknown, it is difficult to determine specific areas of weakness or areas where 
students do not understand the content.   
 
Consideration must also be given to the variety of formats that might be used to ask questions.   
For example, the potential for students to guess correctly is much higher on multiple choice 
questions than would be the case for those requiring students to fill in the blank.  Lastly, 
variations in faculty expectations may also play a role in student performance and should be 
evaluated as such.  For example, while one faculty may not require a student to label a fill in the 
blank question with the appropriate mg or mL, another may mark a student wrong for such, 
despite the actual dosage calculation being correct.  Regardless of which method is correct; to 
label or not to label, the inability to determine any consistency raises additional questions as to 
the accuracy of the reported data.  
 
Use of student performance on the actual Licensure Exam (NCLEX) proved to be yet another 
challenge.  Given that the NCLEX is an adaptive test and is thus different for each person, so too 
than, are the questions one might receive, including those related to dosage calculation.  The 
NCLEX therefore, does not report performance data based on individual questions, but rather, 
based on a summary of overall performance in a general area.  To look at the performance of 
GRCC’s graduates in this area, we must look at their overall performance in pharmacology 
related content.  Yet, while doing so may allude to their overall knowledge of pharmacology, 
the possibility that no questions requiring dosage calculation were even presented must be 
considered.  Thus, summary data from GRCC graduates performance on the NCLEX is of little 
use for such a detailed assessment. 
 
Fortunately, the practice NCLEX predictor tests/exit exams do indeed provide a detailed 
performance breakdown based on each question’s general topic.  Thus, data from these reports 
proved helpful in providing a better account of student performance on dosage 
calculation/math questions.  Although helpful, the actual number of such questions is minimal 
compared to the total number of questions presented, and thus must also be taken into 
consideration when analyzing or utilizing such data for implementing curricular changes. 

 
Finally, given that the foundation of dosage calculation questions is derived from math/algebra, 
it was determined that more data was necessary.  Specifically, data analysis on math related 
admission requirements including performance on the HESI entrance exam and it’s correlation 
to overall course/program success was deemed appropriate to include as well.  Unfortunately, 
obtaining this data for the department to analyze took much more time than anticipated. While 
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the results from this data will likely prove beneficial in determining potential changes, given 
that they were not received until the end of April 2014, the results have not been fully reviewed 
or discussed with faculty and thus any changes will require faculty discussion, input, and 
approval.   

 
At this point, based on the math data reported for student performance in individual courses, 
the findings from the NCLEX Predicator Exams, and the recently reported data related to HESI 
math scores and overall program success, the following observations have been made.  
 
Student performance in NUR 101 and 103 courses consistently averages above 90% 
While most course averages for the next 3 level of the AD program range from the upper 80’s 
to low 90’s, the data does allude to increased difficulty for student’s specifically in AD 155 and 
the fourth level of the program; AD 243 and 245.  Several factors could account for these 
fluctuations, namely the introduction of IV medications and weight based calculations in AD 
155, and again with IV drips and multi-step questions in AD 243 and 245.  Data for PN reports 
similar findings with ranges from high 80’s to low 90’s, however the challenges for this group 
tend to increase in PN 141 as opposed to in early levels, such as PN 132, which is the case in the 
AD program.  Given that IV medication administration is not part of the PN curriculum, could 
account for the continued higher performance levels of the PN students in the second level.  
While this data may prove helpful in identifying where students are facing the most difficulty 
related to math and dosage calculations, as presented above, a number of factors must be 
taken into consideration when using this data. 
 
Student performance on this year’s NCLEX Predictor Exams revealed overall averages for AD 
and PN students as 86% and 84% respectively.  Compared to data reported for 2012-2013, this 
data is somewhat lower for AD students (98% previously) and slightly higher for PN students 
(82% previously).  Again, as noted above, given the small number of questions used for the 
NCLEX Predictor summary (1-4 questions), it is difficult to determine appropriate changes from 
this data alone.   
 
Correlation between success in either program (AD or PN) and student performance on the 
Math component of the HESI entrance exam was completed by GRCC’s Institutional Research 
and Planning Department and likely provides the most accurate and useful data.   
 
As evidenced by the tables below, the most significant findings of this data illustrate a direct 
correlation between HESI scores and overall program success, with average GPA’s increasing in 
accordance with higher HESI scores.  Considering that success in any nursing class is defined as 
achieving 80% or a B-, the most notable findings from this data are the significantly lower 
average GPA’s for PN students scoring the minimum 70-74 on the HESI exam.  Noting the 
significant increase in the average GPA for PN students who obtain at least 75-79 on the HESI 
Math, it was requested that similar tables be created for all sections of the HESI exam.  For this 
reason, these tables are included below as well.   
 

HESI MATH 
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        ADN--NUR 101 & 102 
      HESI Math Score 70-74 75-79 80-84 85-89 90+ Total 

Student enrollments   34 110 96 236 478 

% of 478 enrollments   7% 23% 20% 49% 100% 

Avg NUR 101 & 102 GP   3.06 3.14 3.37 3.4 3.31 

       PN--NUR 101 & 102 
      HESI Math Score 70-74 75-79 80-84 85-89 90+ Total 

Student enrollments 66 51 90 88 111 410 

% of 410 enrollments 16% 12% 22% 21% 27% 100% 

Avg NUR 101 & 102 GP 2.42 3.05 2.88 3.02 3.03 2.89 

 

HESI GRAM 
       

        ADN--NUR 101 & 102 
       

HESI GRAM Score 
No 

Score 70-74 75-79 80-84 85-89 90+ Total 

Student enrollments 114 
 

20 52 72 230 488 

% of the 488 enrollments 23% 
 

4% 11% 15% 47% 100% 

Avg NUR 101 & 102 GP 3.25 
 

3.15 3.01 3.36 3.38 3.29 

        PN--NUR 101 & 102 
       

HESI GRAM Score 
No 

Score 70-74 75-79 80-84 85-89 90+ Total 

Student enrollments 24 26 30 72 64 184 400 

% of the 400 enrollments 6% 7% 8% 18% 16% 46% 100% 

Avg NUR 101 & 102 GP 2.39 2.62 2.93 2.74 2.83 3.1 2.9 

        HESI READ 
       

        ADN--NUR 101 & 103 
       

HESI READ Score 
No 

Score 70-74 75-80 80-85 85-90 90+ Total 

Student enrollments 
  

36 122 196 134 488 

% of the 488 enrollments 
  

7% 25% 40% 27% 100% 

Avg NUR 101 & 102 GP 
  

3.02 3.21 3.37 3.34 3.29 

        PN--NUR 101 & 103 
       

HESI READ Score 
No 

Score 70-74 75-80 80-85 85-90 90+ Total 

Student enrollments 4 18 31 93 112 142 400 
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% of the 400 enrollments 1% 5% 8% 23% 28% 36% 100% 

Avg NUR 101 & 102 GP 2.25 2.46 2.57 2.78 2.87 3.16 2.9 

        HESI VOCAB 
       

        ADN--NUR 101 & 103 
       

HESI VOCAB Score 
No 

Score 70-74 75-80 80-85 85-90 90+ Total 

Student enrollments 
  

116 140 104 128 488 

% of the 488 enrollments 
  

24% 29% 21% 26% 100% 

Avg NUR 101 & 102 GP 
  

3.19 3.2 3.29 3.49 3.29 

        PN--NUR 101 & 103 
       

HESI VOCAB Score 
No 

Score 70-74 75-80 80-85 85-90 90+ Total 

Student enrollments 6 85 77 136 48 48 400 

% of the 400 enrollments 2% 21% 19% 34% 12% 12% 100% 

Avg NUR 101 & 102 GP 2.17 2.64 2.85 3 3.11 3.06 2.9 

 
  

Curricular or Pedagogical Changes Implemented 
 

No Curricular or Pedagogical changes have been implemented at this time, though based on the 
above report and findings, the following should be considered for implementation. 
 

1. Create a testing policy (or blueprint) that includes consistent expectations for 
instructors and students related to math and dosage calculation questions. This 
corresponds with student feedback on both PROES Surveys and Graduate Surveys to 
improve consistency among courses/instructors.  In addition, such consistency will 
better enable the department to identify trends in student performance and analyze 
data.   Consideration should be given to;  

a. Expectations for labeling of dosage related questions. 
b. Suggested number (or range) of math related questions in each course 
c. Question format (Multiple Choice, Fill in the Blank, etc) 
d. Level of questions (simple conversion, multi-step, etc) in each course or program 

level 
 

2. Identify a consistent method(s) based on best practice/research, for teaching nursing 
students drug and dosage calculations, and institute it throughout the curriculum.  
(Perhaps beginning with a brief professional development/CEU opportunity for faculty). 
 

3. Determine the content and/or level of math related dosage calculation questions for 
each course and identify where in each course this content is being taught.  
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4. Consider implementing the use of short level exams as an easy measure of ability and 
mastery, with identified resources available to those whose scores do not demonstrate 
“mastery”.   
 

5. Require all students, including PN students to obtain at a score of 75 or Higher on all 
sections of the HESI exam.  As clearly illustrated in the above tables, the likelihood of 
student success increases with higher HESI scores (especially Math) and significantly so 
for PN students who are currently permitted to enter with scores between70-74.  This 
also corresponds to the departmental goal of reducing PN attrition rates and specifically 
in first level courses. In addition, raising the HESI minimum score to 75 for all, easily 
enables PN graduates to return to the AD program as the majority plan to do, without 
needing to repeat this exam at an additional fee.  
Data and Findings (post improvement/change)  
 

As noted, these findings are being further evaluated and suggested changes will be thoroughly 
discussed by the faculty as a whole prior to implementation.     

  

Preparing for the Future 
 

Job and wage forecasts/Employment  

Review & Documentation:  

 
GRCC’s Nursing programs prepare students for entry level positions in nursing related fields.  Program 

graduates are eligible and well prepared to sit for the state licensure examination (NCLEX-RN).  Upon 

successful completion of the NCLEX-RN, GRCC’s ADN graduates make comparable wages and accept 

positions similar to those offered to other new graduates including those from BSN programs.  As noted 

in a previous section, Program Outcomes; employment rates for GRCC Nursing graduates exceed the 

already high program goal which is set at 90%.       

Job and Wage forecasts 
 

As illustrated by the following table, regional forecasts for nursing related jobs remain 
promising.  In addition to the numerous current job openings as reported, openings are 
expected to increase over the next five years.   This increase is significant for both Registered 
and Practical nurses and is projected at a rate of 12% and 11% respectively.  
This, along with comparable wage earnings that provide financial stability, will continue to 
make pursing a degree in nursing desirable.   

 
Environmental Scanning/Trends 
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In addition to having job security, program graduates also have numerous opportunities to 
continue their education which further increases job opportunities, including career 
advancement and improved wage earnings.   
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Regional Employment Forecasts 
Includes the following counties:  
Allegan Barry Ionia Kent Lake Mason Mecosta Montcalm Muskegon 

Newaygo Oceana Osceola Ottawa      

 

CIP 

SOC Description 2013 Jobs 2018 Jobs Change % Change Openings 
Annual 

Openings 

Median 
Hourly 

Earnings 

Annual 
Real-time 

Job 
Postings* 

Regional 
Completio
ns (2011) 

Education 
Level 

51.38
01  

29-
1141  

Registered Nurses 13,498 15,183 1,685 12% 3,007 601 $28.07 2,234# 936 
Associat

e's 
degree 

51.39
01  

29-
2061  

Licensed Practical 
and Licensed 

Vocational Nurses 
3,649 4,055 406 11% 935 187 $19.61 610# 345 

Postseco
ndary 
non-

degree 
award 

Source: QCEW Employees - EMSI 2013.4 Class of Worker 

*Source:  Labor Insight by Burning Glass - 2013 

# Reduced 20% due to possible duplication and/or error 

Definitions: 
CIP Classification of Instructional Program 

SOC Standard  Occupational Code 

Description  Jobs Name(s) for which the program prepares completers 

2013 Jobs Number of jobs presently in the chosen geographic area 

2018 Jobs Number of jobs forecast in five years in the chosen geographic area 

Change Number of new jobs over the five year period 

Change Percent Percent increase in Jobs due to growth 

Openings Number of total jobs available due to growth and replacement over the next five years 

Annual Openings Number of job openings per year due to growth and replacement 

Median Hourly Earnings Median Hourly Earnings 

Real Time Job Postings Number of jobs posted by employers over the last 12 months 

Regional Completions Number of completions for that program in 2011 

Education Level Recommended level of education.  May not be what employers are asking for. 

http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88814
http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88814
http://www.onetonline.org/link/summary/29-1141.00
http://www.onetonline.org/link/summary/29-1141.00
http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88826
http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88826
http://www.onetonline.org/link/summary/29-2061.00
http://www.onetonline.org/link/summary/29-2061.00
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Evaluation Questions:  

1. Are students obtaining employment upon graduation at satisfactory rates?  
 
GRCC Nursing students are indeed obtaining employment at satisfactory rates as 
indicated by the description and graphs previously reported under Program Goals.  
(While some Employment Data was collected and included in the Data Packet for 
Program Review, the response rate overall was minimal.  Therefore, data obtained 
directly from the nursing department during 6 month post graduate phone surveys 
are inclusive of many more graduates, further increasing the likelihood of the 
previous summary’s accuracy). 

 
2. Do the job projections and wages data suggest that this program will be viable over 

the next four years?  
 
As noted in the above table and explanation, job projections that suggest openings 
will increase significantly (>10%) over the next four years, not only make nursing a 
desirable field, but one that ensures job opportunity.   

 
3. Is the number of graduates aligned with the market need (job forecasts/transfer 

institutions)? 
 
As has been the case for a number of years, most reports continue to project that 
the number of nurses needed will continue to increase in the in the next 5-10 years 
and beyond, due to the aging population in Michigan and within that of the United 
States.  This remains promising for GRCC’s nursing program and for future graduates 
in terms of job outlook; however, the ability to increase the number of admitted 
students is influenced by several factors and is not as easily adjusted despite what 
might appear to be an increased demand.  While the number of seats for each 
program is set by the Michigan Board of Nursing, other factors affect the ability to 
increase nursing student admissions, such as local need, the number of area 
programs, and available clinical sites, the latter of which is a significant challenge for 
most programs.  Lastly, GRCC Associate Degree Nursing Students enjoy many 
transfer opportunities for furthering their education at local institutions, and 
especially those with which GRCC shares an articulation agreement. 

 
 
Peer Institutions  

Review & Documentation: 

 
As noted above, several other nursing programs exist regionally, including both BSN and ADN programs.  

(Muskegon Community College, Montcalm Community College, Ferris State University, Grand Valley 

State University, University of Detroit Mercy, Davenport University and Baker College).  With that said, 

while graduates from all of these programs, including those from GRCC,  will likely compete for the same 
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positions, given the overall demand for nurses and the future job projection, these programs have and 

will likely continue to operate congruently, while also meeting program outcomes related to job 

placement.  In addition, it is important to recognize the value of GRCC and its ability to serve those in 

the community who may be financially challenged to meet the ever increasing costs of higher education.   

Thus, GRCC’s nursing programs create an opportunity for many that may otherwise be unattainable if 

the admission requirements and overall program costs at GRCC mirrored those of other local nursing 

programs. 

Given the increased demand for Bachelor’s prepared nurses, and the requirement at some local facilities 

that all Registered Nurses obtain their BSN within an identified number of years, GRCC must continue to 

partner with BSN programs.  Although several such partnerships are currently in place to enable GRCC 

students to seamlessly transfer to area BSN programs, it is the hope of the nursing program that more 

students would take advantage of such while on the waitlist by completing BSN prerequisite courses.  

Although information about these programs is provided to students in a variety of ways, perhaps more 

deliberate marketing with improved rationale is needed and should be further explored. 

Lastly, while partnerships as they are referred to above, address the need for setting up seamless BSN 

transfers, several other opportunities can be gleaned from such partnerships.   Creatively partnering 

with other institutions could aid in meeting several nursing education related goals identified as part of 

the Robert Wood Johnson Foundation and the council for Quality and Safety in Educating Nurses 

(QSEN).  For example GRCC nursing students might partner with students from other health related 

degrees in an effort to better understand member roles and gain experience in teamwork.  Other 

opportunities might include partnering on study abroad trips in an effort to offer more variety and 

defray costs.   Collaborating on faculty professional development opportunities, as well as sharing costly 

simulation equipment and/or space are additional ways to partner with neighboring institutions to 

improve student experiences, but may prove to be cost effective as well.  

Evaluation Questions:  

 

1. Are peer institutions offering this program at the same level (certificate, associate’s 
degree)? Is the program offered at a bachelor’s degree? If so, could a pre-major program 
be created? 
 
This question is covered above in the Review and Documentation of Peer Institutions.    
 
2. Are there any institutions with whom GRCC could explore articulation agreements? 
 
Partnerships with the goal of developing true articulation agreements are currently 
being pursued with Grand Valley State University and University of Detroit Mercy.  
While much progress has been made with GVSU, the actual process and approvals have 
been disappointingly long.  As a private, Catholic institution, UDM has some 
prerequisites with a religious foundation not offered at GRCC and are overall more 
costly than other public institutions.  For students and graduates working at an affiliated 
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institution, however, UDM offers desirable tuition breaks and small cohorts made up of 
colleagues with similar interests.   
  
 

Facilities & Equipment  

Review & Documentation: 

 

PROE Student Survey Results  
Results from the PROE Student Survey provided data that illustrated overall student 
satisfaction with the Nursing Department’s (and GRCC’s) facilities and equipment.  
Feedback based on a Likert Scale rated the facilities, equipment and other resources 
used by the Nursing Program’s consistently above average. 
   
While the PROE Student Survey Results are helpful in obtaining student input related to 
such areas, it is important to consider that these results were obtained in Spring, 2012 
and many changes have taken place since then including fully renovated Health Labs, as 
well as the development of a dedicated simulation lab.  In addition, the number of total 
responses in most categories (less than 30 in AD and 14 or less for the PN results) is 
significantly below that of the average number of students enrolled in the nursing 
programs and must be taken into consideration when utilizing these results.   Lastly, 
given the vast size of the PROE Student Survey, the report, or the tables showing specific 
results, will not be included here.    
 
Advisory Board Survey Results  
While no specific Advisory Board Survey results were obtained, as previously noted, at 
the most recent meeting, Advisory Board members commended the Nursing Programs 
for the work in meeting Program Outcomes and were enthusiastic about the recently 
renovated lab rooms and simulation labs.  At that time, no specific equipment purchases 
were suggested, and members appreciated that the Nursing Programs were 
incorporating both technology and simulation into the curriculum, especially given the 
challenge for clinical space with the many other schools and health care disciplines in 
the area.  
 
Program Planning 
The hiring of a Nursing Simulation Lab Faculty Coordinator will aid in planning future lab 
and equipment needs for the department, as will the unfolding of our revised 
curriculum. 

 

Evaluation Questions:  

 

1. What did you learn from the PROE Student Survey results? Will you take any actions 
with the program as a result of what you have learned?  
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As noted above, while the PROE Student Survey was vast in the areas it covered, the 
disadvantages related to the small number of student responses (n=30 or less for ADN 
and n= 14 or less for PN), and the time lapse from when this data was obtained (2 
years), make it difficult to use the data to directly influence change without additional 
information.  Thus, while overall the PROE Survey demonstrated overall positive 
feedback in terms of the nursing program, the occasional dissatisfaction that was 
expressed is minimal in comparison to the total number of nursing students being 
served. 
  
2. What did you learn from the Advisory Board Survey results? Will you take any actions 
with the program as a result of what you have learned?  
 
As noted above, no known Advisory Board Survey results were presented for the 
Nursing Programs, though feedback obtained from recent Advisory Board meetings are 
helpful in ensuring the program is meeting the needs of community partners, 
employers, as well as BSN programs who accept program graduates.  
 
3. Are the resources sufficient to meet identified needs and goals for the next four years? 
Please explain.  
 
This is a somewhat difficult question to answer given the enumerable changes that not 
only exist in higher education (funding sources, student enrollment, economy impact, 
retirements, etc), but equally so in relation to the role of nursing and the ever changing 
healthcare system.  While financial resources are likely the most noted deficit, more 
careful examination illustrates that time is really the much more sought after 
commodity.  Identifying budget saving methods, strategies to support student success, 
methods to support faculty and ensure their enthusiasm to teach students does not 
wane,  all require “time”, as does attending professional conferences, classes to 
maintain licensure and certification, networking with colleagues and community 
partners, participating in college-wide committees, and accurately assessing student 
learning.  Thus, although material resources, or at least the funding for such may be 
adequate for the next four years, more attention should be aimed at supporting 
intangible resources such as time, passion, and enthusiasm. 
 
4. Are the facilities and equipment adequate to facilitate teaching and learning? Please 
explain.  
 
The Nursing Department has been enjoying newly renovated lab space that includes 
additional bed labs and a simulation lab, as well as a the health lab with a large space for 
student use, as well as individual study rooms for small groups of students, all of which 
are widely used. The Health Education and Tutorial Services Lab Coordinator oversees 
this lab and her numerous efforts to support student success are greatly appreciated 
and utilized by nursing students and faculty.  
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While faculty have developed and implemented new teaching strategies involving this 
new space, and specifically the simulation lab, the anticipated hiring of a Nursing 
Simulation Lab Coordinator will further assist these efforts.   

 
Action Needed 

Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 
 

Job & Wage Forecasts  No 

Collaboration Opportunities with Peers  No 

Program Planning  No 
Securing resources for course development/administration  No 
Facilities/equipment upgrades  No 

 

 

Work Products 
 

 Develop the Course Review schedule for the next four years (beginning with next year) 
 
All Current Nursing Courses should be updated in terms of Carps.  Given the changes 
that have occurred with new faculty hires, and the many small changes to courses that 
occur over time, many CARPs need updating.  The department is hopeful that the new 
process for CARP changes will make this once cumbersome experience easier and 
worthwhile.   
 

 Curriculum Crosswalk  
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Practical Nursing, Certificate 

Mission/Purpose, Target Audience & Admissions/Pre-Requisite Skills 

 

Mission/Purpose 

Review & Documentation: 

 
See Associate Degree Nursing Response 

Evaluation Question:  

Does the purpose/mission statement clearly identify why the program exists, and how it 
prepares students?  
 
 See Associate Degree Nursing Response 
 

Target Audience & Program Admission 

Review & Documentation:  

The Practical Nursing program has clearly identified admission criteria and targets a specific 
audience who has expressed an interest in nursing as a career.  As part of the current 
curriculum revision and as part of evaluating performance and maintaining high scores on 
Michigan Board of Nursing Licensure Exams, the nursing department is in the process of 
determining the need for potential changes to admission requirements in an effort to better 
support student success and improve attrition rates.  As such, specified admission standards 
must also be considered based on requirements from the Accrediting bodies by which the 
programs are approved, including the Michigan Board of Nursing (MIBON) and the 
Accreditation Commission for Education in Nursing (ACEN). 

Eligibility for admission into the Practical Nursing (PN) program includes the following; 
Applicants must –  
 

1. Be high school graduates or have passed the high school equivalency GED (General Educational 

Development) Test.  Note:  Candidates may apply for entry into the program beginning in the 

2nd semester of their junior year in high school.  If such a student meets requirements 1-4, 

her/his name will be added to the wait list while still in high school.  The student will remain on 

the list, upon successful completion of high school with the minimum required GPA (see #2).  

2. Have a high school GPA of at least 2.0. 

3. Have a negative 7-panel urine drug screen and complete the criminal background check process. 

Students will not be allowed to enter the program until cleared by GRCC police. This is a 

http://cms.grcc.edu/healthprograms/criminalbackgroundcheckandothergrcchealthprogramrequirements
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requirement of the Nursing Programs as clinical facilities are required to follow Michigan Public 

Acts 27, 28, and 29 of 2006. Without a clear criminal background, it is possible a student would 

not be allowed to participate in clinical activities and thus, be unable to complete the GRCC 

Nursing Programs. For additional information, refer to the Health Programs general information 

page. 

4. Score at least 70% on the HESI test (fee). This test assesses knowledge in reading, vocabulary, 

grammar, and math. 

Prospective students may apply for entry into the Practical Nursing Program at the completion of their 

junior year in high school. 

To be eligible for graduation, Practical Nursing students must earn a minimum cumulative grade point 

average of 2.0 in the prescribed PN curriculum. In addition, to be eligible for graduation, a minimum 

grade of an 80% is required in each of the required nursing courses. GH 125 and GH 126 must be 

successfully completed within two attempts with a grade of C- or higher. Students who fail to complete 

GH 125 and/or GH 126 in two attempts will be withdrawn from the ready list and unable to reapply to 

the practical nursing program until successfully completing both GH 125 and GH 126. 

Despite relatively strict admission standards, the Practical Nursing Program continues to attract qualified 

applicants as is evidenced by the 12-18 month wait for a seat in Practical nursing courses.  Although 
minority students find success in both programs, the ratio of minority to nonminority students 
enrolled in nursing at GRCC falls below that of our neighboring community and population.  
Despite efforts such as a minority mentoring program (UPNDC) within the nursing department, 
the department has been unable to consistently impact these percentages, though the 
department continues to discuss potential strategies and recruitment efforts.   As noted, 
diversity exists among both our currently enrolled students, as well within the applicant pool, 
the current composition of students does not meet the parameters related to participation 
and/or completion in Nontraditional fields.  Given the lengthy history that illustrates nursing as 
a primarily female oriented profession, increasing the number of males in this field continues to 
prove challenging.  As opportunities for advanced nursing degrees and professional careers 
with salaries comparable to other health care related fields increase, it is the hope of this 
program that such opportunities will aid in diversifying the cohorts of students that are 
admitted to nursing school at GRCC.  Additional strategies for recruiting and marketing to such 
populations should also be considered, as well as efforts to support and retain those students 
currently enrolled in the program. 

Evaluation Questions: 

 

1. Has the target audience for the program been identified? Is the program attracting 
and appropriately serving the target audience?  
 
See Associate Degree Nursing Response. 
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2. Does the program composition (demographics) reflect the defined target 
population(s)? Why or why not?  
 
See Associate Degree Nursing Response. 
 
3. If there are admissions criteria, academic standards, or assessment requirements for 
the program, are they appropriate and do they facilitate program and student success 
(based on your review of external data and course success data)?  
 
As noted above, admission criteria for the nursing programs are being re-evaluated as 
part of the curriculum revision.  As has been the trend for a number of years, 
unfortunately the PN program averages yearly program completion rates below the 
desired 60%.  To note, completion rates are reported as students completing the 
program within 150% of the program length, as is a required measure for the programs 
accreditation.  However, overall graduation rates are higher with many students taking 
more than 150% of the program length for completion.  In addition, students who do 
complete the PN Program, consistently perform above state and national norms on the 
state licensure exam, consistently meeting program goals set at 90% pass rates on first 
time NCLEX test takers.  Examination of course success data thus, supports these 
outcomes as well as our current admission requirements.  However, given the potential 
changes in curriculum, the desire to create seamless transitions for students to 
articulate into the ADN program, as well as the increased passing standard for NLCEX-
PN, as noted, current admission standards are currently being evaluated.  
 
4. Are changes to the admissions or waitlist processes needed?  
 
It is anticipated that some changes are likely to occur it the near future, namely related 
to admission requirements in an effort to improve program completion rates, as well as 
to enable improved opportunities for seamless transition into the ADN program.  
Changes to the Michigan Transfer Agreement will also impact potential changes, given 
that C- will no longer be accepted for course transfers in or out of GRCC.  Thus, the 
nursing department is evaluating the current practice of accepting such grades if they 
will ultimately not be accepted in transferring to BSN programs as is the desire of the 
majority of our students and is stipulation of many local employers once students return 
to school beyond their Practical Nursing Certificate. 
 
 

Action Needed 
Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 

Mission/Purpose  No 
Target Audience  No 
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Program Admissions Yes  

 

Program Data 

Program Enrollment & Student Progress  

Review & Documentation:  

New Student Enrollment 
 

Student enrollment into the Nursing Programs is restricted in some regards by the number of 
seats approved by the Michigan Board of Nursing (and no data is reported for New Student 
Enrollment in Nursing at this time).  As has been the case for many years, GRCC admits 2 
cohorts of 36 students to the Practical Nursing Program every year with admissions taking place 
in August and January.  While the waitlist has varied slightly over the years, the wait time has 
consistently remained between 12-18 months.  Currently there are approximately 130 students 
on the PN wait list.   

 

New Student Enrollment by Program, Fall 2009 to Fall 2013   

Plan Description 
2009 2010 2011 2012 2013 

Diff 
2009 - 
2013 

% Diff 
2009 - 
2013 

361 & 
369 

Associate Deg Nursing N/A N/A N/A N/A N/A N/A N/A 

371-
378 

Practical Nursing, Cert N/A N/A N/A N/A N/A N/A N/A 

         

Total Workforce Development 1097 1273 1198 1170 1100 3 0% 

 
Total Student Enrollment 
 

Total student enrollment in the Nursing Programs has been overall consistent from 2009 to 
2013.  It would be expected that recent years for the PN program saw a slightly higher total 
number of PN students as this was likely the result of the final phasing out of a part-time 
program as well as curricular changes that brought a combined first semester with the ADN 
program.  Thus the student population at that time contained some additional students who 
were still finishing up the curriculum with which they began.  While this does account for some 
loss in numbers, the significant dip in 2013 does appear to be slightly lower than expectations.  
To consider, if indeed the PN program admits approximately 65-72 students per year (36 
students x 2 admissions) to a 1 year program, then it would be appropriate that we seek to 
increase these total numbers from the 60’s to upward ranges of 80’s as an eventual goal (noting 
variations in numbers would occur due to only 2 admissions while running courses through 3 
semesters).   
 

Enrollment by Program, Fall 2009 to Fall 2013 
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Plan Description 

2009 2010 2011 2012 2013 

361 & 369 Associate Deg Nursing 196 179 174 171 175 

371-378 Practical Nursing, Cert 104 105 108 98 63 

   
Total Workforce Development 6,950 7,530 7,202 7,094 6,876 

 
 
Student Progress 
 

From the table below and in looking from the perspective of a one year progress measure, it 
appears that the overall progress of PN students is satisfactory.  In evaluation of the fall 2013 
status of PN students that began the program in 2012-2013, the retention/graduation rate for 
this group is at 70%.  In terms of progression standards as per this analysis, 70% allows room for 
improvement, though is satisfactory in that it remains consistently above that for all Workforce 
Development.  However to note, in further analysis and for future consideration, this was a 
simple look at one cohort and one moment in time and more data should be considered for a 
more thorough analysis of student progress.  (For example, without an exact date of when this 
data was collected, it is difficult to know if the actual graduation rates may have been higher 
than reported here if the data had been collected prior to completion date of the last course in 
the program).  In addition, student progress may be measured differently for different purposes 
and must also be taken into consideration, such as students who have ultimately succeed in a 
course, but opt to stop out for personal reasons.  Given the largely nontraditional make-up of 
the nursing students at GRCC, one must consider a variety of factors that likely influence 
student progression. 

 

Plan 
Code Description 

N 
Students Graduated 

Graduated/ 
Transfered Transfered 

Still 
Here 

Left 
Ed 

Grad/Transfer/ 
Still Here 

361 & 
369 

Associate Deg Nursing          233  27% 6% 0% 58% 8% 92% 

371-
378 

Practical Nursing, Cert          120  45% 1% 3% 22% 30% 70% 

Total Workforce Development      9,315  7% 1% 10% 45% 38% 62% 

 

 

Academic Year 

Plan Description 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

2012-
2013 

361 & 369 Associate Deg Nursing 97 87 93 82 78 

371-378 Practical Nursing, Cert 59 38 43 31 64 

Total Workforce Development 741 785 852 769 799 
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Evaluation Questions:  

1. Is the program consistently attracting new students?  
 
See Associate Degree Nursing Response 
 
2. Is the enrollment trend meeting established targets, ensuring program viability? If 
targets for enrollment have not been established, what should they be? What could be 
done to increase enrollment (if this is found to be necessary)?  
 
See Associate Degree Nursing Response 
 
3. Do students appear to be progressing through the program well? Are there concerns 
in this area?  
 
See Associate Degree Nursing Response 
 
4. Is the yearly ratio of the number of students enrolled to the number of graduates 
appropriate given program goals? Why or why not?  
 
In looking at overall enrollment and graduation numbers since 2008-2009, while 
enrollment numbers have declined somewhat for the PN program, it is important to 
note the increased graduation numbers that have occurred during this same time 
period.  This data further corresponds with that which explained above in relation to the 
phasing out of a part-time curriculum and the changes that came about with the 
development of a common first semester.  In addition, the most recent academic year; 
2013-2014, also reports the number of PN graduates at a higher overall number than 
was seen in 2009-2012.   
 

Perkins Data  

Review & Documentation: 

 

Perkins Core Indicators, Practical Nursing 

  
CORE INDICATOR 

2008-2009 2009-2010 2011-2012 2012-2013 

State 
Goal 

GRCC 
Program 

State 
Goal 

GRCC 
Program 

State 
Goal 

GRCC 
Program 

State 
Goal 

GRCC 
Program 

1P1:  % of CTE 
concentrators who 
passed technical skill 
assessments that are 
aligned with industry-
recognized standards, if 
available and 
appropriate, during the 
reporting year (that can 
be identified) 

85.25% 94.87% 85.25% 97.73% 91.08% 95.45% 92.00% 100.00% 
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2P1:  % of CTE 
concentrators who 
received an industry-
recognized 
credential, a 
certificate, or a 
degree during the 
reporting year. 

28.25% 55.55% 28.25% 52.83% 26.93% 46.67% 29.00% 69.44% 

3P1:  % of CTE 
concentrators who 
remained enrolled in 
their original 
postsecondary 
institution or 
transferred to 
another 2- or 4-year 
postsecondary 
institution during the 
reporting year and 
who were enrolled in 
postsecondary 
education in the fall 
of the previous 
reporting year. 

60.25% 68.75% 60.25% 35.29% 70.00% 83.65% 71.00% 79.81% 

4P1:  % of CTE 
concentrators who 
were placed or 
retained in 
employment military 
service or 
apprenticeship 
programs in the 2nd 
quarter following the 
program year in 
which they left 
postsecondary 
education (i.e., 
unduplicated 
placement status for 
CTE concentrators 
who graduated by 
June 30, 2011 would 
be assessed between 
October 1, 2011 and 
December 31, 2011). 

43.25% 100.00% 43.25% 50.00% 70.00% 100.00% 71.00% 90.48% 

5P1:  % of CTE 
participants from 
underrepresented 
gender groups who 
participated in a 
program that leads 
to employment in 
nontraditional fields 
during the reporting 
year. 

16.75% 12.12% 16.75% 9.52% 23.62% 6.57% 23.70% 7.09% 
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5P2:  % of CTE 
concentrators from 
underrepresented 
gender groups who 
completed a 
program that leads 
to employment in 
nontraditional fields 
during the reporting 
year. 

13.25% 31.25% 13.25% 0.00% 20.65% 30.00% 20.70% 1.67% 

 
PERKINS: Student Participation in Nontraditional Fields  
5P1; as illustrated in the above table, GRCC’s Practical Nursing Program has been 
challenged to meet identified state goals for the 5P1 Core Indicator.  See Associate 
Degree Nursing for additional explanation. 
 
PERKINS: Credential, Certificate, or Degree Attainment  
2P1; as illustrated in the above table, GRCC’s Practical Nursing Program consistently 
meets identified state goals for the 2P1 Core Indicator, with actual numbers far 
exceeding the state benchmarks.   
 
PERKINS: Student Completion in Nontraditional Fields  
5P1; as illustrated in the above table, GRCC’s Practical Nursing Program has been 
challenged to meet identified state goals for the 5P1 Core Indicator.  See Associate 
Degree Nursing for additional explanation. 
 
PERKINS: Student Placement  
4P1; as illustrated in the above table, GRCC’s Practical Nursing Program consistently 
meets identified state goals for the 4P1 Core Indicator, with actual numbers well above 
the state benchmarks.   
 
PERKINS: Student Retention and Transfer  
3P1; as illustrated in the above table, GRCC’s Practical Nursing Program consistently 
meets identified state goals for the 3P1 Core Indicator.  While actual numbers are above 
the state benchmarks, strategies should be considered to further increase PN student 
retention and transfer.  
 
PERKINS: Technical  
1P1; as illustrated in the above table, GRCC’s Practical Nursing Program consistently 
meets identified state goals for the 1P1 Core Indicator, with actual numbers above the 
increasingly high state benchmarks.  (Technical and Skills Attainment Indicators are 
summarized as one category in 1P1) 
 
PERKINS: Skills Attainment 
1P1; as illustrated in the above table, GRCC’s Practical Nursing Program consistently 
meets identified state goals for the 1P1 Core Indicator, with actual numbers above the 
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increasingly high state benchmarks.  (Technical and Skills Attainment Indicators are 
summarized as one category in 1P1) 

Evaluation Questions:  

1. To what extent are the targets for core program indicators (Student Participation in 
Nontraditional fields, Student Retention & Transfer, Credential, Certificate, Degree 
Attainment, Student Completion in non-traditional fields, Student Placement, Technical 
Skills Attainment) being met?  
 
See Associate Degree Nursing Response. 
 
2. Are the various sub-populations meeting the targets at the same rate?  
 
See Associate Degree Nursing Response. 

 

Course Data  

Review & Documentation: 

 
See Associate Degree Nursing Response 

Course Enrollment by Semester 

Overall enrollment in all first level nursing courses (NUR) remains relatively consistent as 
illustrated in the Course Data Table.  Enrollment in actual PN courses fluctuates somewhat 
significantly with the elimination of the part-time PN program responsible for some of this as 
well as curriculum changes that brought about the common first semester.  Given the 
increasing level of difficulty and skill expectations increase with each level and with progression 
through the program, a slight dip in enrollment numbers can be expected.  Strategies for 
combating any dip in enrollment however, should be regularly discussed as well as possible 
causes and areas for improvement.  
 

Course Success Rates 

See Associate Degree Nursing Response. 

Evaluation Questions:  

1. What does the course enrollment by semester data tell you?  
 

See Associate Degree Nursing Response. 
 
2. Are students passing courses at the appropriate rates? If not, which courses are of 
concern and what should be done about this?  
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See Associate Degree Nursing Response. 
 
3. Are the Course Success Rates the same for the various sub-group populations? If not, 
where are the areas of concern and what should be done about this? 
 
 See Associate Degree Nursing Response. 
 

Program Outcomes  

Review & Documentation: 

 

See Associate Degree Nursing Response. 
 
Program Outcomes 

See Associate Degree Nursing Response. 
Data for Program Outcomes 

See Associate Degree Nursing Response in addition to the PN specific tables below. 

PN Completion Rates: 

 
 

Licensure Rates of Graduates: NCLEX-PN Pass Rates (First time test-takers) 

Fall 2011 Winter 2012 Fall 2012 Winter 2013

150% 33.00% 35.00% 64.00% 37.00%

Total 53.00% 71.00% 64.00%
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PN Graduate Employment Rates  

 

 

Evaluation Questions:  

 

1. Are these Program Outcomes appropriate given the target audience and intent for 
the program? If not, please list what the new Program Outcomes should be.  
 
See Associate Degree Nursing Response  
 

2013 2012 2011 2010 2009

GRCC 96.97% 98.04% 95.46% 100.00% 97.83%

MI 91.92% 92.57% 92.14% 94.25% 94.26%

USA 84.63% 84.23% 84.84% 87.06% 85.73%

75.00%

80.00%

85.00%

90.00%

95.00%

100.00%

Nov 2011 grads July 2012 grads Nov 2012 grads

GRCC 91.00% 100.00% 92.00%

86%

88%

90%

92%

94%

96%

98%

100%
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2. What does the data trend for the Program Outcomes tell you? What are the 
implications for these data?  
 
See Associate Degree Nursing Response  

 

Action Needed 
Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 
 

New Student Enrollment   No 
Total Student Enrollment  No 
Student Progress  No 
Student Participation in Nontraditional Fields  Yes  
Credential, Certificate, or Degree Attainment   No 
Student Completion in Nontraditional Fields  Yes  
Student Placement   No 
Student Retention and Transfer   No 
Technical Skills Attainment  No 
Course enrollment by semester  No 
Course Success Rates Yes  

Program Outcomes  No 

 

Program Curriculum 

History  

Review & Documentation: 

 

Practical Nursing curriculum revisions were last implemented in 1996 and 2008, with the 
implementation in 2009 of a Common First Semester (NUR 101, 102, and 103) that aligns with 
the Associate Degree Nursing curriculum.  The nursing curriculum incorporates established 
professional standards, guidelines, and competencies, and has clearly articulated student 
learning and program outcomes. 
 
The development and revision of the nursing curriculum is done by nursing faculty using 
appropriate references such as the NSCBN (National State Council for Boards of Nursing) 
Guidelines, Michigan Public Health Code, Michigan Board of Nursing Curriculum Rules, NLN 
(National League for Nursing) AD and PN Competencies, ANA (American Nurses Association) 
Code of Ethics, ACEN (Accreditation Commission for Education in Nursing, formerly the NLNAC), 
and the NAPNES (National Association for Practical Nurse’s Education and Services) Standards. 
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Over the 2013-2014 academic year, a thorough curriculum revision began, which includes a 
detailed look at current internal and external influencing factors. 
 

External Standards & Certifications  

Review & Documentation: 

 
External Standards 

See Associate Degree Nursing Response 
  

Challenge Exams 

No challenge exams are in place at this time for students to test out of any Practical 
Nursing courses. 

Curriculum Crosswalk 

See Associate Degree Nursing Response including information on the Nursing Program’s 
Philosophy and Framework. 
 
Equivalent Courses- Transfer Institutions 

At this time, the practical nursing program does not have Articulation agreements 
specifically in place for PN transfer to other institutions.  However, given that GRCC does 
offer an Associate Degree program, it is appropriate to expect that PN graduates will 
return to the AD program at GRCC.   For this reason AD and PN students currently share 
a common first semester, making transition to the AD program easier.  It is the hope of 
the department that further course transfer or improved transitions can be put in place 
with the curriculum revision.  
 
Program and Course Certifications 

Students who complete the Practical Nursing program are eligible to sit for the State 
Licensure Exam, awarding them licensure as a Practical Nurse upon completion. 

Evaluation Questions:  

1. To what extent is the program curriculum aligned with the K-12 standards? Are the 
current courses well aligned with the K-12 expectations? Are textbooks and student 
materials in the initial coursework at the appropriate level given their high school 
preparation? If there is not alignment, identify the gaps. If there is duplication, 
secondary to postsecondary, identify the opportunity for articulated credits. 
 
See Associate Degree Nursing Response. 
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2. To what extent is the program curriculum aligned with external professional standards 
(Industry, State, or National)? Are the current courses within the program or discipline 
appropriately and sufficiently addressing external standards? What changes should be 
made to ensure alignment? Are new courses needed? Do additional competencies from 
the standards need to be added or eliminated in courses? Please explain.  
 
See Associate Degree Nursing Response. 

 

Program Learning Outcomes  

Review & Documentation: 

See Associate Degree Nursing Response for a review of current Program Learning Outcomes.   

Newly Adopted PN Program/Student Learning Outcomes, April 2014 (to be implemented with 
revised curriculum):  

1. Safe and Effective Care Environment: The practical/vocational nurse provides nursing 
care that contributes to the enhancement of the health care delivery setting and 
protects clients and health care personnel.* 

a. Coordinated Care: The practical/vocational nurse collaborates with health care 
team members to facilitate effective client care.  

b. Safety and Infection Control: The practical/vocational nurse contributes to the 
protection of clients and health care personnel from health and environmental 
hazards.  

2. Health Promotion and Maintenance: The practical/vocational nurse provides nursing 
care for clients that incorporate the knowledge of expected stages of growth and 
development, and prevention and/or early detection of health problems.* 

3. Psychosocial Integrity: The practical/vocational nurse provides care that assists with 
promotion and support of the emotional, mental and social well-being of clients.*  

4. Physiological Integrity: The practical/vocational nurse assists in the promotion of 
physical health and well-being by providing care and comfort, reducing risk potential for 
clients and assisting them with the management of health alterations.* 

a. Basic Care and Comfort: The practical/vocational nurse provides comfort to 
clients and assistance in the performance of activities of daily living.  

b. Pharmacological Therapies: The practical/vocational nurse provides care related 
to the administration of medications and monitors clients who are receiving 
parenteral therapies.  
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c. Reduction of Risk Potential: The practical/vocational nurse reduces the potential 
for clients to develop complications or health problems related to treatments, 
procedures or existing conditions  

d. Physiological Adaptation: The practical/vocational nurse participates in 
providing care for clients with acute, chronic or life-threatening physical health 
conditions.  

5. Professional Identity: The practical/vocational nurse assesses how one’s personal 
strengths and values affect one’s identity as a nurse and one’s contributions as a 
member of the health care team**.  This includes practicing within the ethical, legal, 
and regulating frameworks of healthcare. 

* 2014 NCLEX-PN® Detailed Test Plan Item Writer/Item Reviewer/Nurse Educator Version  

** National League for Nursing. (2010) Outcomes and Competencies of Practical/Vocational, 
Diploma, Associate Degree, Baccalaureate, Master’s, Practice Doctorate and Research 
Doctorate Programs in Nursing. 

 

Evaluation Question: 

1. Do the Program Learning Outcomes reflect the demonstrable skills, knowledge, and 
attitudes expected of students by the end of the program? Are they aligned with the 
standards identified in previous work? Are they clearly stated and measurable? If not, 
what changes are suggested? Document the revised Program Learning Outcomes here.  
 
See Associate Degree Nursing Response. 

 

Program Structure & Sequence  

Review & Documentation: 

In order to be eligible for admission into the Practical Nursing program, students must: 

1. Be high school graduates or have passed the high school equivalency GED (General 
Educational Development) Test. 

2. Have a high school GPA of at least 2.0. 
3. Have a negative urine drug screen and complete the criminal background check process. 

Students will not be allowed to enter the program until cleared by GRCC police. This is a 
requirement of the Nursing Programs as clinical facilities are required to follow Michigan 
Public Acts 27, 28, and 29 of 2006. Without a clear criminal background, it is possible a 
student would not be allowed to participate in clinical activities and thus, be unable to 
complete the GRCC Nursing Programs. For additional information, refer to the Health 
Programs general information page. 
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4. Score at least 70% on the HESI test (fee). This test assesses knowledge in reading, 
vocabulary, grammar, and math. 

To be eligible for the program completion certificate, Practical Nursing students must earn a minimum 

cumulative grade point average of 2.0. In addition, once in the program, students must achieve at least 

80% in each of the required Practical Nursing courses to be eligible for graduation. GH 125  and GH 

126  must be successfully completed within two attempts with a grade of “C-” or higher. Students who 

fail to complete GH 125  and/or GH 126  in two attempts will be withdrawn from the ready list and 

unable to reapply to the practical nursing program until successfully completing both GH 125  and GH 

126 . 

Opportunities exist for graduates of the Practical Nursing program to enter the Associate Degree 

Nursing program with advanced standing.  

PN Course Requirements and Progression: 

 

Pre-Nursing Semester 

•GH 125 - Intro to the Structure and Function of the Human Body (3/3) (11 wks) **+ (MT 4) 

•GH 126 - Microbiology for Health Care (1/1) (3 wks) **++ (MT 4) 

•NUR 100 - Perspectives in Nursing (2/2) ** (MT 2)   

•PY 201 - General Psychology (3/3) ** (MT 3) 

•EN 101 - English Composition 1 (3/3) ** (MT 3) 

Total Credits: 12 

First Semester 

•NUR 101 - Medical-Surgical Nursing I (3/5) (7 wks) (MT 4/6) 

•NUR 102 - Psychosocial Nursing Foundations (3/5 ) (7 wks) (MT 4/6) 

•NUR 103 - Medical-Surgical Nursing II (3/5) (7 wks) (MT 4/6) 

Total Credits: 9 

Second Semester 

•PN 132 - Medical - Surgical Nursing (6/10) (7 wks) (MT 8/12) 

•PN 135 - Family Nursing (6/10) (7 wks) (MT 8/12) 

Total Credits: 12 

Third Semester 

•PN 141 - Medical-Surgical Nursing IV (6/10) (7 wks) (MT 8/12) 

•PN 143 - Role Adjustment (5/8) (next 3.5 wks) (MT 8/24) 

Total Credits: 11 

 
Total Credits: 44 

* CR = Credit Hours 

CH = Contact Hours: The number of class hours of attendance required per week. 

http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt5634
http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt6684
http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt6684
http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt9552
http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt9478
http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt3007
http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt1444
http://catalog.grcc.edu/preview_program.php?catoid=1&poid=82&hl=practical+nursing&returnto=search#tt1444
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MT = Meeting Time: The number of 60-minute class hours of attendance required per week. A virgule (/) 

separates “lecture” hours (listed first) from “laboratory” or “clinical” hours. Break time is not included in 

this total. 

** Courses are pre-requisite to NUR 101 or NUR 102. 

+ BI 121 and BI 122 or BI 117 are accepted for GH 125 

++ BI 126 or BI 127 are accepted for GH 126. 

A grade of C- or higher is required in GH 125, GH 126, BI 117, BI 121, BI 122, BI 126 or BI 127. 

 

The following table illustrates the Practical Nursing requirements within GRCC’s newest Curriculum 

Model.  As can be seen when evaluating the PN Curriculum to GRCC’s model, as a certificate program, 

there are no specific General Education requirements and the number of total credits is flexible. 

 

Type  Programs  # Min 
Total 
Credits  

MACRAO 
Required  

Min # Gen Ed 
Credits Req.  

Prof.  
Core 
Req.?  

Other 
requirements/info  

Degree/  
Credential 
Awarded  

Student 
Preparation  

Practical 
Nursing 
Certificate  

Career Min 8/ 
Max 
60  

No  None 
 

No  See 
ACEN/(NLNAC) 
curriculum 
standards  
 

Certificate 
(associated 
with external 
credential 
and 
accreditation)  

WORK  

 

Evaluation Questions: 

 
6. What changes to the program structure are being proposed to ensure that the target 

student population and current student population (traditional, transfer, and/or adult 
learners) are successful? Please explain.  
 
See Associate Degree Nursing Response in addition to that included here.  Recognizing 
the need to be ethically and fiscally responsible to GRCC and our students, the Nursing 
Programs have implemented a number of strategies to work with our student 
population.  However, while efforts have pushed to the Associate Degree Nursing 
Program to meet the Program Outcomes with completion rates at or greater than 70%, 
the Practical Nursing Program has not yet enjoyed similar success.   No one strategy; for 
example, improved orientation delivery, Nursing Jumpstart, improved adjunct 
orientation and preparedness, elimination of scheduling two different nursing courses 
on one day in the first level, and limiting the length of time a student may stop out of 
the program, has proven to be the sole reason for the improvement in the AD program, 
but rather it is likely a combination of all of these things that have made a positive 
impact.  Continued assessment and evaluation of these strategies as well as additional 
efforts must be explored so as to move PN success towards that of the ADN program. 
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7. Have general education courses been purposefully integrated into the program? How do 
the general education courses impact the expected learning outcomes for students?  
 
See Associate Degree Nursing Response – While fewer general education courses are 
required for the Practical Nursing program, the response in the AD section is accurate. 
 

8. Do the Program Learning Outcomes for the degree reflect the increased learning that the 
general education courses provide? Will the selected general education courses help 
students return to college to continue in this field if they choose to do so?  
 
See Associate Degree Nursing Response – In addition, it should be included that rather 
then transfer to BSN programs, the Practical Nursing program, does align with GRCC’s 
ADN program enabling the transfer in of pre-requisite courses, as well as the first 
semester of courses and potentially others. 
 

9. Which courses need to have pre-requisite courses added to the CARP document? 
 
See Associate Degree Nursing Response. 
 

10. Are all four of the ILOs and associated competencies integrated into the program? Do 
students have the opportunity to build the knowledge, skills, and attitudes associated 
with the ILOs throughout the program? 
 
See Associate Degree Nursing Program Response. 

 

Curriculum Delivery  

Review & Documentation: 

 
Courses Approved for Online Delivery 

At this time, GH 125 is the only course in the Practical Nursing program that has been 
approved for delivery in an online format. 

Honors Courses 

See Associate Degree Nursing Response. 

Study Away Courses 

At this time, no courses in the Practical Nursing program include Study Away.   

Evaluation Questions:  
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1. Is experiential learning, including internships and academic service learning, 
systematically embedded into the courses? Are the current experiential learning 
opportunities sufficient? Please explain.  
 
Nursing programs are unique in that while they do not provide specific internships, the 
program itself does require a demanding number of clinical hours which can be viewed 
as a similar training environment.  At this time, while credit for Academic Service 
Learning can be received through course work in the Associate Degree Program, similar 
credit is not available to PN students.  Consideration for such should therefore be 
considered as part of the curriculum revision currently underway.  

 
2. Are the online offerings (courses & number of sections) sufficient to meet student and 
programmatic needs?  
 
As noted above, at this time the Practical Nursing Program at GRCC offers only one 
course in an online format.  Given the current revision that is underway with the nursing 
curriculum and the lengthy process for online course approval, the department has not 
deemed it efficient or appropriate to pursue online delivery of courses in the current 
curriculum.  This commonly offered format for the delivery of classes in higher 
education and given student feedback, however, has prompted discussions among 
nursing faculty and is potentially being considered as part of curriculum revision.  This 
was well demonstrated by the number of students seeking to enroll in the online section 
of GH 125, leading to a second online section being offered in the past winter semester. 

 
3. Are the honors and study away offering sufficient for the program?  
 
Unfortunately, the Practical Nursing program does not currently include any opportunity 
for Study Away.  Although Associate Degree Nursing students enjoy this opportunity, 
and Practical Nursing students have inquired about it from time to time, it has yet to 
feasibly make its way into the curriculum.  Thus, despite the barrier related to the 
increased costs to the student, Study Away should be considered to enable increased 
student opportunity as well as personal choice. 
 
While specific honors courses within nursing do not exist, it would be reasonable to 
encourage willing faculty to identify projects, assignments, or activities that would 
enable interested students to receive an honors distinction based on completion.  In 
addition, given that little, if any information is available to students perhaps informing 
students and even promoting the opportunity to seek honors credit should be 
considered. 
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Action Needed 
Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 
 

Program structure  No 
Curriculum alignment with external professional standards  No 
Curriculum Alignment K-12  No 
Program Learning Outcomes Yes  
Course offerings  No 
General Education  No 
Honors Program  No 
Study Away Program  No 
Internship  No 
Academic Service Learning  No 
Course sequencing  No 
Pre-requisites  No 
Online Offerings (courses & programs)  No 

 

Assessment of Student Learning 

Assessment of Student Learning 

Review & Documentation:  

 See Associate Degree Nursing Response 
 
Program Learning Outcome(s) assessed this year 
 

 See Associate Degree Nursing Response 
 
Measures of Student Learning 
 

 See Associate Degree Nursing Response 
 
Initial Data and Findings 
  

 See Associate Degree Nursing Response 
 
Curricular or Pedagogical Changes Implemented 
 

 See Associate Degree Nursing Response 
 
Data and Findings (post improvement/change)  
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See Associate Degree Nursing Response 

 

Preparing for the Future 
 

Job and wage forecasts/Employment  

Review & Documentation:  

 
GRCC’s Nursing programs prepare students for entry level positions in nursing related fields.  Program 

graduates are eligible and well prepared to sit for the state licensure examination (NCLEX-PN).  Upon 

successful completion of the NCLEX-PN, GRCC’s PN graduates make comparable wages and accept 

positions similar to graduates of similar programs.  As noted in a previous section, Program Outcomes; 

employment rates for GRCC Nursing graduates exceed the already high program goal which is set at 

90%.       

Job and Wage forecasts 
 
See Associate Degree Nursing Response, including Employment Forecast Table. 
 
Environmental Scanning/Trends 
 
See Associate Degree Nursing Response, including Employment Forecast Table. 
 

Evaluation Questions:  

1. Are students obtaining employment upon graduation at satisfactory rates?  
 
See Associate Degree Nursing Response and view tables as presented above 
 
2. Do the job projections and wages data suggest that this program will be viable over 
the next four years?  
 
See Associate Degree Nursing Response as the data presented in that section also 
provides information on Practical Nursing job projections and wages. 

 
3. Is the number of graduates aligned with the market need (job forecasts/transfer 
institutions)?  
 
See Associate Degree Nursing Response.  Despite rumors of declining jobs for Practical 
Nurses, estimates as noted in the data presented indicates quite the opposite.  In 
addition, phone calls and emails to the nursing department from community agencies 
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seeking individuals to fill practical nursing positions are fielded much more frequently 
than those seeking Registered Nurses.  Thus, as is demonstrated by the employment 
rates of our PN graduates, the department remains confident that maintaining the PN 
program and working to increase retention rates is appropriate for this community.  

 

Peer Institutions  

Review & Documentation: 

 
Although some nursing programs have chosen to eliminate their Practical Nursing Program, several, 

including a few local, still exist.  Of those, one exists as a private institution and while no waitlist exists, 

the cost of this program far exceeds that of GRCC.  Others, like that at Muskegon Community College, 

has a laddered program, in which entry requirements match that of their ADN  program, often making it 

more challenging for students interested in stopping out after completing the PN requirements.  Thus, 

many students opt for GRCC’s program in an effort to enter the workforce rather quickly (the PN 

program is approximately 1 year versus 2 -4 years as required by Registered Nurse programs).  In 

addition, GRCC is cost effective in comparison to other options and is focused on the Practical Nursing 

student, rather than aimed at retaining students for completion for an Associate Degree in Nursing. 

Given that many Practical Nursing graduates do eventually seek to continue their education and pursue 

an Associate Degree in Nursing, GRCC is ramping up efforts to improve articulation for PN graduates to 

transition into the ADN program more easily and purposefully.   Currently, while the first 3 courses 

articulate, and potentially others depending on experience, future curriculum work will seek to improve 

articulation for all PN graduates and not just those from GRCC. 

Evaluation Questions:  

 

1. Are peer institutions offering this program at the same level (certificate, associate’s 
degree)? Is the program offered at a bachelor’s degree? If so, could a pre-major program 
be created?  
 
This question has been answered in the above explanation.   
 
2. Are there any institutions with whom GRCC could explore articulation agreements?  
 
Given that GRCC has an ADN program, to which PN graduates would likely articulate, it 
is not necessary, nor does it warrant using recourses to pursue additional articulation 
agreements with other schools at this time. 
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Facilities & Equipment  

Review & Documentation: 

 

PROE Student Survey Results  
 
See Associate Degree Nursing Response 
 
Advisory Board Survey Results  
 
See Associate Degree Nursing Response 
 
Program Planning 
 
See Associate Degree Nursing Response 

 

Evaluation Questions:  

 

1. What did you learn from the PROE Student Survey results? Will you take any actions 
with the program as a result of what you have learned?  
 

See Associate Degree Nursing Response 
 
2. What did you learn from the Advisory Board Survey results? Will you take any actions 
with the program as a result of what you have learned? 
 

 See Associate Degree Nursing Response 
 
3. Are the resources sufficient to meet identified needs and goals for the next four years? 
Please explain.  
 

See Associate Degree Nursing Response 
 
4. Are the facilities and equipment adequate to facilitate teaching and learning? Please 
explain.  
 
See Associate Degree Nursing Response 
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Action Needed 

Based on the documentation and evaluation in this section, please indicate if action or 
improvement is needed in the following areas within the department by making your response 
bold: 
 

Job & Wage Forecasts  No 

Collaboration Opportunities with Peers  No 

Program Planning  No 
Securing resources for course development/administration  No 
Facilities/equipment upgrades  No 

 

 

Work Products 
 

 Develop the Course Review schedule for the next four years (beginning with next year) 

 See Associate Degree Nursing Response 

 
 Curriculum Crosswalk 
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GRCC Program Review Follow-Up Action Checklist 
  

Action 

Needed? Brief Action Statement  Resources Needed 

Academic 

Year for 

Work 

 YES NO    

 

DEPARTMENT 

     

Goals X  Hiring of Simulation Lab Coordinator Dean/Adminstrative 

Approval 

Position 

begins Fall’14 

Goals X  Support for New Hires PD, Faculty, and Deans 2014-2015 

Goals X  Deliberate efforts and strategies identified 

aimed at reducing PN attrition 

PD, Faculty, Deans, IRP 

data 

analysis/interpretation  

2014-2015 

External Collaborations & Partnerships  X    

Internal Collaborations & Partnerships  X    

Accreditation  X    

Departmental Advising  X    

 

FACULTY/STAFF 

     

Faculty credentialing  X    

Faculty Online Certification  X    

Academic Service Learning Certification  X    

Ratio Fulltime/Adjunct faculty  X    

Faculty professional development  X    

Resources 

X  Support of Curriculum Revision and 

Implementation of Concept Based Nursing 

Curriculum 

CBC Curriculum Expert  
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MISSION/PURPOSE 

     

Mission/Purpose  X    

Target Audience  X    

Program Admissions Requirements 

X  Discussion/Decision r/t continued 

acceptance of C- in gen ed courses given 

GRCC will no longer accept as transfer in. 

MTA Policy, Faculty 

Input, IRP, Articulation 

Agreement/BSN 

requirements 
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DATA 

     

New Student Enrollment  X    

Total Student Enrollment  X    

Student Progress  X    

Student Participation in Nontraditional 

Fields 

X  Marketing strategies to recruit males in 

nursing 

Faculty, Student 

Services, Counseling, 

others? 

Ongoing 

Credential, Certificate, or Degree 

Attainment 

 X    

Student Completion in Nontraditional 

Fields 

X  Marketing strategies to recruit males in 

nursing 

Faculty, Student 

Services, Counseling, 

others? 

Ongoing 

Student Placement  X    

Student Retention and Transfer  X    

Technical Skills Attainment  X    

Course Enrollment by Semester  X    

Course Success Rates  X    

Program Outcomes    X  Maintaining ADN Completion rates at or 

above 70%.  Raising PN Completion rates to 

60% 

Faculty, Deans, 

Curriculum Support 

2014-2015 

(Ongoing) 

 

CURRICULUM 

     

Program structure X  Completion and Implementation of 

New/Revised Curriculum 

Faculty, Deans, 

Curriculum Support 

2014-2015 & 

2015-2016 

Curriculum alignment with external 

professional standards 

 X    

Curriculum Alignment K-12  X    

Program Learning Outcomes  X    



  AAAS/Certificate Programs     105 
 

 

  

Course offerings  X    

General Education  X    

Honors Program  X    

Study Away Program  X    

Internship  X    

Academic Service Learning  X    

Course sequencing  X    

Pre-requisites  X    

Online Offerings (courses & programs)  X    

 

PREPARING FOR THE FUTURE 

     

Job & Wage Forecasts  X    

Collaboration Opportunities with Peers  X    

Program Planning  X    

Securing resources for course 

development/administration 

 X    

Facilities/equipment upgrades  X    

OTHER      

Other:      

Other:      

Other:      

Other:      
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I. Program Enrollment and Student Progress 

 
A. Enrollment 
 

1. All Students 

Enrollment by Program, Fall 2009 to Fall 2013 

Plan Description 

2009 2010 2011 2012 2013 

361 & 369 Associate Deg Nursing 196 179 174 171 175 

371-378 Practical Nursing, Cert 104 105 108 98 63 

   
Total Workforce Development 6,950 7,530 7,202 7,094 6,876 

 
 2. Demographics of Students in Program, Fall 2009 to Fall 2013 
361 & 369 Associate Deg Nursing 
 2009 2010 2011 2012 2013 

% Female 93% 91% 91% 89% 87% 

% Male 7% 9% 9% 11% 13% 

      

% Fulltime 6% 4% 2% 1% 3% 

% Parttime 94% 96% 98% 99% 97% 

      

Average Age 33 33 32 33 33 

      

% American Indian 0% 0% 1% 1% 1% 

% Asian 3% 2% 2% 3% 2% 

% Black 6% 5% 4% 6% 3% 

% Hispanic 4% 2% 3% 2% 3% 

% White 87% 91% 89% 87% 88% 

% Unknown 2% 1% 1% 1% 3% 

 
371-378 Practical Nursing, Cert 
 2009 2010 2011 2012 2013 

% Female 88% 93% 92% 94% 92% 

% Male 12% 7% 8% 6% 8% 

      

% Fulltime 2% 2% 1% 2% 5% 

% Parttime 98% 98% 99% 98% 95% 

      

Average Age 33 33 32 33 31 

      

% American Indian 0% 0% 0% 0% 0% 

% Asian 2% 2% 5% 6% 5% 

% Black 13% 11% 10% 13% 13% 

% Hispanic 9% 6% 6% 4% 0% 

% White 72% 76% 78% 76% 79% 

% Unknown 4% 5% 2% 1% 3% 
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A. Enrollment (Cont.) 

 
3. New Students (First Time in Any College) 

New Student Enrollment by Program, Fall 2009 to Fall 2013   

Plan Description 
2009 2010 2011 2012 2013 

Diff 
2009 - 
2013 

% Diff 
2009 - 
2013 

361 & 
369 

Associate Deg Nursing N/A N/A N/A N/A N/A N/A N/A 

371-
378 

Practical Nursing, Cert N/A N/A N/A N/A N/A N/A N/A 

         

Total Workforce Development 1097 1273 1198 1170 1100 3 0% 

 
B. Student Progress* 

Plan 
Code Description 

N 
Students Graduated 

Graduated/ 
Transfered Transfered 

Still 
Here 

Left 
Ed 

Grad/Transfer/ 
Still Here 

361 & 
369 

Associate Deg Nursing          233  27% 6% 0% 58% 8% 92% 

371-
378 

Practical Nursing, Cert          120  45% 1% 3% 22% 30% 70% 

Total Workforce Development      9,315  7% 1% 10% 45% 38% 62% 

* One-year progress measure; i.e., the fall 2013 status of students who began the program in the 2012-2013 
academic year. 

 
C. Number of Graduates, by Year 

 

Academic Year 

Plan Description 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

2012-
2013 

361 & 369 Associate Deg Nursing 97 87 93 82 78 

371-378 Practical Nursing, Cert 59 38 43 31 64 

Total Workforce Development 741 785 852 769 799 
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II. Course Data 
 
A. Historical Course Enrollment and Success (Earned Grades* by Course, by Year) 
  

1. Summary 

Course 

2009 - 2010 Fall 2010 – Winter 2011 2011-2012 2012-2013 

Enroll-
ment A to C-  

With-
drew  

Enroll-
ment A to B- 

With-
drew  

Enroll-
ment A to B-  

With-
drew  

Enroll-
ment A to B- 

With-
drew 

AD 155 116 75% 6% 80 58% 13% 118 84% 5% 115 81% 2% 

AD 168 82 100% 0% 61 97% 2% 99 98% 2% 94 100% 0% 

AD 175 92 88% 3% 65 77% 6% 105 83% 3% 110 89% 2% 

AD 230 112 90% 0% 59 80% 3% 92 98% 1% 92 97% 0% 

AD 232 111 94% 2% 54 70% 2% 92 97% 0% 93 99% 0% 

AD 243 110 92% 2% 57 77% 5% 90 96% 0% 98 92% 1% 

AD 245 137 75% 1% 67 72% 1% 102 81% 0% 111 84% 2% 

AD 248 89 100% 0% 52 83% 4% 89 100% 0% 90 100% 0% 

AD 250 92 92% 0% 63 100% 0% 84 96% 0% 84 99% 0% 

AD 258 107 100% 0% 50 96% 4% 89 99% 0% 86 99% 1% 

AD 291 67 99% 0%          

Total AD 1115 90% 1% 608 80% 4% 960 93% 1% 973 93% 1% 

 

Course 

2009 - 2010 Fall 2010 - Winter 2011 2011-2012 2012-2013 

Enroll-
ment A to C-  

With-
drew  

Enroll-
ment A to B- 

With-
drew  

Enroll-
ment A to B-  

With-
drew  

Enroll-
ment A to B- 

With-
drew 

NUR 100 398 73% 11% 311 62% 11% 378 73% 7% 376 76% 6% 

NUR 101 185 83% 7% 172 69% 4% 186 84% 4% 171 89% 2% 

NUR 102 175 87% 5% 147 89% 1% 177 94% 4% 160 94% 1% 

NUR 103 156 91% 2% 114 82% 4% 169 85% 2% 161 88% 1% 

Total NUR 914 81% 8% 744 72% 7% 910 82% 5% 868 84% 3% 
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Course 

2009 - 2010 Fall 2010 - Winter 2011 2011-2012 2012-2013 

Enroll-
ment A to C-  

With-
drew  

Enroll-
ment A to B- 

With-
drew  

Enroll-
ment A to B-  

With-
drew  

Enroll-
ment A to B- 

With-
drew 

PN 132 60 85% 7%    85 68% 5% 37 86% 0% 

PN 135 30 90% 0% 29 45% 0% 78 83% 1% 36 83% 0% 

PN 135P 40 75% 3%          

PN 141 20 65% 0% 59 49% 2% 81 56% 5% 80 83% 0% 

PN 

141--
Mod
ule 39 72% 3%          

PN 143 17 71% 12% 26 92% 0% 35 100% 0% 78 99% 0% 

PN 

143--
Mod
ule 29 90% 0%          

Total PN 235 80% 3% 114 58% 1% 279 73% 3% 231 90% 0% 

 
*Does not include I (Incomplete), D or E 
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ADN Students in NUR 100 

Winter 2013 Course Completion/Success — NUR 100 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 46 3 6 2 0 2 59 

 Number Successful Course Enrollments 45 2 6 2 0 2 57 

 Percent Successful Course Enrollments 98% 67% 100% 100% n/a 100% 97% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 6 31 22 59    

 Number Successful Course Enrollments 6 30 21 57    

 Percent Successful Course Enrollments 100% 97% 95% 97%    

         
Gender  Female Male Total     

 Number Course Enrollments 49 10 59     

 Number Successful Course Enrollments 47 10 57     

 Percent Successful Course Enrollments 96% 100% 97%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 32 27 59     

 Number Successful Course Enrollments 30 27 57     

 Percent Successful Course Enrollments 94% 100% 97%     
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Practical Nursing Students in NUR 100 

Winter 2013 Course Completion/Success — NUR 100 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 27 6 0 5 0 2 40 

 Number Successful Course Enrollments 24 3 0 4 0 0 31 

 Percent Successful Course Enrollments 89% 50% n/a 80% n/a 0% 78% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 4 13 23 40    

 Number Successful Course Enrollments 1 11 19 31    

 Percent Successful Course Enrollments 25% 85% 83% 78%    

         
Gender  Female Male Total     

 Number Course Enrollments 37 3 40     

 Number Successful Course Enrollments 28 3 31     

 Percent Successful Course Enrollments 76% 100% 78%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 21 19 40     

 Number Successful Course Enrollments 16 15 31     

 Percent Successful Course Enrollments 76% 79% 78%     
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Other Students in NUR 100 

Winter 2013 Course Completion/Success — NUR 100 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 20 5 3 1 1 5 35 

 Number Successful Course Enrollments 16 3 2 1 1 4 27 

 Percent Successful Course Enrollments 80% 60% 67% 100% 100% 80% 77% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 8 19 8 35    

 Number Successful Course Enrollments 5 14 8 27    

 Percent Successful Course Enrollments 63% 74% 100% 77%    

         
Gender  Female Male Total     

 Number Course Enrollments 31 4 35     

 Number Successful Course Enrollments 25 2 27     

 Percent Successful Course Enrollments 81% 50% 77%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 18 17 35     

 Number Successful Course Enrollments 14 13 27     

 Percent Successful Course Enrollments 78% 76% 77%     

 



 

Nursing (ADN and PN) 
Data Packet for Program Review, 2013-2014 

 
 

 
ADN Students in NUR 101 

Winter 2013 Course Completion/Success — NUR 101 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 30 1 1 2 0 0 34 

 Number Successful Course Enrollments 30 1 1 2 0 0 34 

 Percent Successful Course Enrollments 100% 100% 100% 100% n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 32 34    

 Number Successful Course Enrollments 0 2 32 34    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 30 4 34     

 Number Successful Course Enrollments 30 4 34     

 Percent Successful Course Enrollments 100% 100% 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 10 24 34     

 Number Successful Course Enrollments 10 24 34     

 Percent Successful Course Enrollments 100% 100% 100%     
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Practical Nursing Students in NUR 101 

Winter 2013 Course Completion/Success — NUR 101 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 21 3 0 0 0 0 24 

 Number Successful Course Enrollments 20 3 0 0 0 0 23 

 Percent Successful Course Enrollments 95% 100% n/a n/a n/a n/a 96% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 6 18 24    

 Number Successful Course Enrollments 0 6 17 23    

 Percent Successful Course Enrollments n/a 100% 94% 96%    

         
Gender  Female Male Total     

 Number Course Enrollments 24 0 24     

 Number Successful Course Enrollments 23 0 23     

 Percent Successful Course Enrollments 96% n/a 96%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 13 11 24     

 Number Successful Course Enrollments 12 11 23     

 Percent Successful Course Enrollments 92% 100% 96%     
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Other Students in NUR 101 

Winter 2013 Course Completion/Success — NUR 101 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 8 3 0 0 0 0 11 

 Number Successful Course Enrollments 5 3 0 0 0 0 8 

 Percent Successful Course Enrollments 63% 100% n/a n/a n/a n/a 73% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 9 11    

 Number Successful Course Enrollments 0 2 6 8    

 Percent Successful Course Enrollments n/a 100% 67% 73%    

         
Gender  Female Male Total     

 Number Course Enrollments 9 2 11     

 Number Successful Course Enrollments 6 2 8     

 Percent Successful Course Enrollments 67% 100% 73%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 7 4 11     

 Number Successful Course Enrollments 4 4 8     

 Percent Successful Course Enrollments 57% 100% 73%     
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ADN Students in NUR 102 

Winter 2013 Course Completion/Success — NUR 102 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 28 1 1 2 0 0 32 

 Number Successful Course Enrollments 28 1 1 2 0 0 32 

 Percent Successful Course Enrollments 100% 100% 100% 100% n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 30 32    

 Number Successful Course Enrollments 0 2 30 32    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 28 4 32     

 Number Successful Course Enrollments 28 4 32     

 Percent Successful Course Enrollments 100% 100% 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 10 22 32     

 Number Successful Course Enrollments 10 22 32     

 Percent Successful Course Enrollments 100% 100% 100%     
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Practical Nursing Students in NUR 102 

Winter 2013 Course Completion/Success — NUR 102 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 20 4 0 0 0 0 24 

 Number Successful Course Enrollments 20 4 0 0 0 0 24 

 Percent Successful Course Enrollments 100% 100% n/a n/a n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 6 18 24    

 Number Successful Course Enrollments 0 6 18 24    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 24 0 24     

 Number Successful Course Enrollments 24 0 24     

 Percent Successful Course Enrollments 100% n/a 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 12 12 24     

 Number Successful Course Enrollments 12 12 24     

 Percent Successful Course Enrollments 100% 100% 100%     
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Other Students in NUR 102 

Winter 2013 Course Completion/Success — NUR 102 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 6 3 0 0 0 0 9 

 Number Successful Course Enrollments 5 2 0 0 0 0 7 

 Percent Successful Course Enrollments 83% 67% n/a n/a n/a n/a 78% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 2 7 9    

 Number Successful Course Enrollments 0 1 6 7    

 Percent Successful Course Enrollments n/a 50% 86% 78%    

         
Gender  Female Male Total     

 Number Course Enrollments 7 2 9     

 Number Successful Course Enrollments 6 1 7     

 Percent Successful Course Enrollments 86% 50% 78%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 6 3 9     

 Number Successful Course Enrollments 5 2 7     

 Percent Successful Course Enrollments 83% 67% 78%     
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ADN Students in NUR 103 

Winter 2013 Course Completion/Success — NUR 103 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 29 1 1 2 0 0 33 

 Number Successful Course Enrollments 29 1 1 2 0 0 33 

 Percent Successful Course Enrollments 100% 100% 100% 100% n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 3 30 33    

 Number Successful Course Enrollments 0 3 30 33    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 29 4 33     

 Number Successful Course Enrollments 29 4 33     

 Percent Successful Course Enrollments 100% 100% 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 10 23 33     

 Number Successful Course Enrollments 10 23 33     

 Percent Successful Course Enrollments 100% 100% 100%     
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Practical Nursing Students in NUR 103 

Winter 2013 Course Completion/Success — NUR 103 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 19 4 0 0 0 0 23 

 Number Successful Course Enrollments 19 4 0 0 0 0 23 

 Percent Successful Course Enrollments 100% 100% n/a n/a n/a n/a 100% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 5 18 23    

 Number Successful Course Enrollments 0 5 18 23    

 Percent Successful Course Enrollments n/a 100% 100% 100%    

         
Gender  Female Male Total     

 Number Course Enrollments 23 0 23     

 Number Successful Course Enrollments 23 0 23     

 Percent Successful Course Enrollments 100% n/a 100%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 12 11 23     

 Number Successful Course Enrollments 12 11 23     

 Percent Successful Course Enrollments 100% 100% 100%     
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Other Students in NUR 103 

Winter 2013 Course Completion/Success — NUR 103 

Success is defined as grades of A through C- 

 
 

Race/ 

Ethnicity 

 White 
non- 

Hispanic 

Black 
non- 

Hispanic 

 
Hispanic 

Asian / 
Pacific 

Islander 

 

Native 

American 

No 
response 

or other 

 
Total 

 Number Course Enrollments 7 2 1 0 0 0 10 

 Number Successful Course Enrollments 5 2 0 0 0 0 7 

 Percent Successful Course Enrollments 71% 100% 0% n/a n/a n/a 70% 

         
 

Age 
 Less than 

20 

 

20-24 
25 or 
older 

 

Total 
   

 Number Course Enrollments 0 0 10 10    

 Number Successful Course Enrollments 0 0 7 7    

 Percent Successful Course Enrollments n/a n/a 70% 70%    

         
Gender  Female Male Total     

 Number Course Enrollments 8 2 10     

 Number Successful Course Enrollments 5 2 7     

 Percent Successful Course Enrollments 63% 100% 70%     

         
Pell  Pell No Pell Total     

 Number Course Enrollments 5 5 10     

 Number Successful Course Enrollments 3 4 7     

 Percent Successful Course Enrollments 60% 80% 70%     
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III. Perkins Core Indicators, Associate Degree in Nursing 
 

  
CORE INDICATOR 

2008-2009 2009-2010 2011-2012 2012-2013 

State Goal 
GRCC 

Program 
State Goal 

GRCC 
Program 

State Goal 
GRCC 

Program 
State Goal 

GRCC 
Program 

1P1:  % of CTE concentrators who passed technical skill 
assessments that are aligned with industry-recognized 
standards, if available and appropriate, during the reporting 
year (that can be identified) 

85.25% 92.16% 85.25% 93.33% 91.08% 86.52% 92.00% 94.44% 

2P1:  % of CTE concentrators who received an industry-
recognized credential, a certificate, or a degree during 
the reporting year. 

28.25% 82.35% 28.25% 81.82% 26.93% 81.94% 29.00% 78.31% 

3P1:  % of CTE concentrators who remained enrolled in 
their original postsecondary institution or transferred to 
another 2- or 4-year postsecondary institution during the 
reporting year and who were enrolled in postsecondary 
education in the fall of the previous reporting year. 

60.25% 87.15% 60.25% 60.30% 70.00% 90.13% 71.00% 93.71% 

4P1:  % of CTE concentrators who were placed or 
retained in employment military service or 
apprenticeship programs in the 2nd quarter following the 
program year in which they left postsecondary education 
(i.e., unduplicated placement status for CTE 
concentrators who graduated by June 30, 2011 would be 
assessed between October 1, 2011 and December 31, 
2011). 

43.25% 100.00% 43.25% 100.00% 70.00% 88.89% 71.00% 93.75% 

5P1:  % of CTE participants from underrepresented 
gender groups who participated in a program that leads 
to employment in nontraditional fields during the 
reporting year. 

16.75% 8.19% 16.75% 8.43% 23.62% 10.79% 23.70% 11.97% 

5P2:  % of CTE concentrators from underrepresented 
gender groups who completed a program that leads to 
employment in nontraditional fields during the reporting 
year. 

13.25% 7.14% 13.25% 5.26% 20.65% 4.88% 20.70% 12.33% 

Note: Shaded cells indicate that state goal was not reached by this program. 
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III (Cont.) Perkins Core Indicators, Practical Nursing 

  
CORE INDICATOR 

2008-2009 2009-2010 2011-2012 2012-2013 

State Goal 
GRCC 

Program 
State Goal 

GRCC 
Program 

State Goal 
GRCC 

Program 
State Goal GRCC Program 

1P1:  % of CTE concentrators who passed technical 
skill assessments that are aligned with industry-
recognized standards, if available and appropriate, 
during the reporting year (that can be identified) 

85.25% 94.87% 85.25% 97.73% 91.08% 95.45% 92.00% 100.00% 

2P1:  % of CTE concentrators who received an 
industry-recognized credential, a certificate, or 
a degree during the reporting year. 

28.25% 55.55% 28.25% 52.83% 26.93% 46.67% 29.00% 69.44% 

3P1:  % of CTE concentrators who remained 
enrolled in their original postsecondary 
institution or transferred to another 2- or 4-year 
postsecondary institution during the reporting 
year and who were enrolled in postsecondary 
education in the fall of the previous reporting 
year. 

60.25% 68.75% 60.25% 35.29% 70.00% 83.65% 71.00% 79.81% 

4P1:  % of CTE concentrators who were placed 
or retained in employment military service or 
apprenticeship programs in the 2nd quarter 
following the program year in which they left 
postsecondary education (i.e., unduplicated 
placement status for CTE concentrators who 
graduated by June 30, 2011 would be assessed 
between October 1, 2011 and December 31, 
2011). 

43.25% 100.00% 43.25% 50.00% 70.00% 100.00% 71.00% 90.48% 

5P1:  % of CTE participants from 
underrepresented gender groups who 
participated in a program that leads to 
employment in nontraditional fields during the 
reporting year. 

16.75% 12.12% 16.75% 9.52% 23.62% 6.57% 23.70% 7.09% 

5P2:  % of CTE concentrators from 
underrepresented gender groups who 
completed a program that leads to employment 
in nontraditional fields during the reporting 
year. 

13.25% 31.25% 13.25% 0.00% 20.65% 30.00% 20.70% 1.67% 

Note: Shaded cells indicate that state goal was not reached by this program. 
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IV. Employment 
 
A. Graduate Employment Rates 
(From the survey mailed to alumni. The question asks for the graduates’ status in October 
following the academic year in which they graduated. ) 
 
Plan 361 and 369 (Associate Degree in Nursing) 

 2008-2009 2009-2010 2010-2011 2011-2012 
Response rate 19/67 = 

28% 
28/115 = 24% 19/85 = 22% 19/77 = 25% 

Employed in a job related to 
the program taken at GRCC 

15/19 = 
79% 

21/28 = 75% 12/19 = 63% 11/19 = 58% 

Continuing education and 
EMPLOYED in a job related 
to the program taken at 
GRCC 

0 = 0% 4/28 = 14% 5/19 = 26% 7/19 = 37% 

 
Plan 371 - 378 (Practical Nursing) 

 2008-2009 2009-2010 2010-2011 2011-2012 
Response rate 7/48 = 15% 11/44 = 25% 13/50 = 26% 3/37 = 8% 

Employed in a job related to 
the program taken at GRCC 

6/7 = 86% 6/11 = 55% 9/13 = 69% 2/3 = 67% 

Continuing education and 
EMPLOYED in a job related 
to the program taken at 
GRCC 

1/7 = 14% 3/11 = 27% 3/13 = 23% 1/3 = 33% 

*Number of survey respondents/Number of surveys mailed 
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B. Regional Employment Forecasts 
Includes the following counties:  
Allegan Barry Ionia Kent Lake Mason Mecosta Montcalm Muskegon 

Newaygo Oceana Osceola Ottawa      

 

CIP 

SOC Description 2013 Jobs 2018 Jobs Change % Change Openings 
Annual 

Openings 

Median 
Hourly 

Earnings 

Annual 
Real-time 

Job 
Postings* 

Regional 
Completio
ns (2011) 

Education 
Level 

51.38
01  

29-
1141  

Registered Nurses 13,498 15,183 1,685 12% 3,007 601 $28.07 2,234# 936 
Associat

e's 
degree 

51.39
01  

29-
2061  

Licensed Practical 
and Licensed 

Vocational Nurses 
3,649 4,055 406 11% 935 187 $19.61 610# 345 

Postseco
ndary 
non-

degree 
award 

Source: QCEW Employees - EMSI 2013.4 Class of Worker 

*Source:  Labor Insight by Burning Glass - 2013 

# Reduced 20% due to possible duplication and/or error 

Definitions: 
CIP Classification of Instructional Program 

SOC Standard  Occupational Code 

Description  Jobs Name(s) for which the program prepares completers 

2013 Jobs Number of jobs presently in the chosen geographic area 

2018 Jobs Number of jobs forecast in five years in the chosen geographic area 

Change Number of new jobs over the five year period 

Change Percent Percent increase in Jobs due to growth 

Openings Number of total jobs available due to growth and replacement over the next five years 

Annual Openings Number of job openings per year due to growth and replacement 

Median Hourly Earnings Median Hourly Earnings 

Real Time Job Postings Number of jobs posted by employers over the last 12 months 

Regional Completions Number of completions for that program in 2011 

Education Level Recommended level of education.  May not be what employers are asking for. 

http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88814
http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88814
http://www.onetonline.org/link/summary/29-1141.00
http://www.onetonline.org/link/summary/29-1141.00
http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88826
http://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cipid=88826
http://www.onetonline.org/link/summary/29-2061.00
http://www.onetonline.org/link/summary/29-2061.00
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V. Completions, Comparisons 
 

CIP 51.3801 Registered Nursing 
Numbers of Degrees/Certificates Awarded at Other MI Institutions 

 

CIP 51.3801, Number of Completions 2011-2012, by Award Level 

 
Award Level 

Institution Name 
Associate’s 

Degree 
Bachelor’s 

Degree 
Master’s 
Degree 

Certificate at 
least 2 but 
less than 4 

years 

Alpena Community College 27    

Andrews University  28   

Baker College Center for Graduate 
Studies  3   

Baker College of Auburn Hills 28    

Baker College of Cadillac 38    

Baker College of Clinton Township 48    

Baker College of Flint 63    

Baker College of Muskegon 50    

Baker College of Owosso 71    

Bay de Noc Community College 54    

Calvin College  60   

Davenport University 90 49   

Delta College 10   81 

Eastern Michigan University  172 20  

Ferris State University  165   

Finlandia University  20   

Glen Oaks Community College 29    

Gogebic Community College 51    

Grand Rapids Community College 84    

Grand Valley State University  202 15  

Henry Ford Community College 241    

Hope College  44   

ITT Technical Institute-Canton 52    

Jackson Community College 95    

Kalamazoo Valley Community College 76    

Kellogg Community College 118    

Kirtland Community College 39    

Lake Michigan College 61    
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CIP 51.3801, Number of Completions 2011-2012, by Award Level 

 
Award Level 

Institution Name 
Associate’s 

Degree 
Bachelor’s 

Degree 
Master’s 
Degree 

Certificate at 
least 2 but 
less than 4 

years 

Lake Superior State University  44   

Lansing Community College 182    

Macomb Community College 140    

Madonna University  127 0  

Michigan State University  187 53  

Mid Michigan Community College 98    

Monroe County Community College 58    

Montcalm Community College 46    

Mott Community College 110    

Muskegon Community College 95    

North Central Michigan College 43    

Northwestern Michigan College 80    

Oakland Community College 199    

Oakland University  364   

Saginaw Valley State University  125   

Schoolcraft College 113    

Siena Heights University  28   

Southwestern Michigan College 45    

St Clair County Community College 90    

The Robert B Miller College  25   

University of Detroit Mercy  359   

University of Michigan-Ann Arbor  208   

University of Michigan-Flint  174 13  

University of Phoenix-Metro Detroit 
Campus  1   

Washtenaw Community College 85    

Wayne County Community College 
District 155    

Wayne State University  92   

West Shore Community College 33    

Western Michigan University  93 5  

 
 
Source: Integrated Postsecondary Education Data System (as reported by institutions) 
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CIP 51.3901 Practical Nursing 

Numbers of Degrees/Certificates Awarded at Other MI Institutions 
 

CIP 51.3901, Number of Completions 2011-2012, by Award Level 

 
Award Level 

Institution Name 
At least 1 but less 

than 2 years  Associate's degree 

Alpena Community College 32  

Baker College of Auburn Hills 57  

Bay de Noc Community College 75  

Davenport University 57  

Delta College 37  

Dorsey Business Schools-Madison Heights 19  

Everest Institute-Grand Rapids 98  

Everest Institute-Southfield 112  

Glen Oaks Community College 36  

Gogebic Community College 47  

Grand Rapids Community College 37  

Jackson Community College 29  

Kalamazoo Valley Community College 69  

Kellogg Community College 117  

Kirtland Community College 85  

Lake Michigan College 11  

Lake Superior State University 16 8 

Lansing Community College 178  

Mid Michigan Community College 70  

Monroe County Community College 21  

Montcalm Community College 47  

Mott Community College 19  

Muskegon Community College 78  

Northern Michigan University 1  

Northwestern Michigan College 30  

Oakland Community College 25  

Schoolcraft College 22  

Southwestern Michigan College 10  

St Clair County Community College 79  

West Shore Community College 28  

Source: Integrated Postsecondary Education Data System (as reported by institutions) 
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VI. Definitions 
 

A. Enrollment- All Students:  Fall count of all students who have selected this academic 
program code by mid-October.  

B. Enrollment- Demographics of Students in Program:  Enrollment- All Students broken 
down by listed sub-categories. 

C. Enrollment- New Students (FTIACs):  Fall count of new degree-seeking students who are 
attending college for the first time and who have selected this academic program code 
by mid-October. 

D. Student Progress:  This is “reverse-looking,” i.e. of those enrolled during the year, how 
many graduated or transferred out during the year, or are still enrolled in the next fall 
term. 

E. Number of Graduates, by Year:  Number of students who graduated in the academic 
program plan code in that academic year.    

F. Course Data- Historical Course Enrollment and Success: Count of students enrolled in 
the course for the academic year.  Percentage of students who earned A through C- and 
percentage of students who withdrew from the course (W) for the academic year. 

G. Demographic Detail, Selected Courses, Most Recent Term ( AtD categories)—Course 
Success Rates (A-C-) broken out by Race/Ethnicity, Gender, Full-time/Part-time, and Pell 
Grant recipient/No Pell.   

 

 


